
107 
 

DAFTAR PUSTAKA 

 

Abdullah Sanusi Othman, C. M. (2020). Factors Affecting Job Satisfaction: The 
Millenials Perspective. International Journal of Social Science Research, 
Vol. 8, No. 3, 80-90. Diambil kembali dari 
http://myjms.mohe.gov.my/index.php/ijssr 

 

Abu Muna Almaududi Ausat, S. S. (2022). The Effect of Transformational 
Leadership on Organizational Commitment and Work Performance. Journal 
of Leadership in Organization, 61-82. 
doi:https://doi.org/10.22146/jlo.71846 

 

Adella Patricia, G. S. (2025). Pengaruh Work From Home Terhadap Job 
Satisfaction Karyawan Remote: Peran Work-Life Balance Dan Work Stress. 
Jurnal Ilmiah Bisnis dan Kewirausahaan, Vol.14 No.1, 75-88. https://e-
jurnal.nobel.ac.id/index.php/jbk 

 

Aditya Afrizal Mahardika, T. I. (2022). Work-Life Balance pada Karyawan 
Generasi Z. Collabryzk Journal for Scientific, 1, 1-16. 
doi:https://doi.org/10.58959/cjss.v1i1.8 

 

Alan Felstead, G. H. (2017). Assessing the Growth of Remote Working and It's 
Consequences for Effort, Well-Being and Work-Life Balance. New 
Technology, Work and Employment, 195-212. 
doi:https://doi.org/10.1111/ntwe.12097 

 

Alfian Nurrohmat, R. L. (2021). Pengaruh Kepuasan Kerja terhadap Kinerja 
Karyawan. Journal Riset Akuntansi, 2, 82-85. 
doi:https://doi.org/10.29313/jra.v1i2.419 

 

Bougie, U. S. (2016). Research Methods for Business. Chichester, West Sussex, 
United Kingdom: Wiley. 

 

Chaudhary, S. (2020). Will Remote Working be the New Normal? The Challenges 
Faced By Organisations in Facilitating it. International Journal of 



108 
 

 
 

Mechanical and Production Engineering Research and Development. 
doi:https://doi.org/10.24247/IJMPERDJUN20201149 

 

Christian Wiradendi Wolor, D. K. (2020). The Importance Of Work-Life Balance 
On Employee Performance Millennial Generation In Indonesia. Journal of 
Critical Reviews, 1103-1109. doi:http://dx.doi.org/10.31838/jcr.07.09.203 

 

Cserhati, I. (2020). A digitális nomádoktól a „távvállalatokig. Köz-gazdaság-
Review of Economic Theory and Policy, 15, 54-59. 
doi:10.14267/RETP2020.02.05 

 

Darwin, D. (2025). Pengaruh Work-Life Balance, Stres Kerja, Kepuasan Kerja, dan 
Burnout Terhadap Kinerja Kerja. Jurnal Organisasi Dan Manajemen. 
doi:https://doi.org/10.33830/jom.v21i1.9429.2025 

 

Diah Putri Lestari, M. S. (2023). Generation Z Work Motivation in Indonesia. 
Return: Study of Management, Economic and Business. 
doi:https://doi.org/10.57096/return.v2i04.95 

 

Diyang Nurjanah, N. I. (2021). Effect Of Emotional Intelligence on Employee 
Engagement and Job Satisfaction with Work-Life Balance as Intervening 
Variables In The Generation Z In Surabaya. International Journal of 
Economics, Management, Business and Social Science (IJEMBIS), 316-
328.https://cvodis.com/ijembis/index.php/ijembis 

 

Esthi, R. B. (2020). Strategi Sumber Daya Manusia Di Masa Pandemi Dan New 
Normal Melalui Remote Working, Employee Productivity, Dan Upskilling 
for Digital. JPM: Jurnal Pengabdian Masyarakat 1, 22-24. 
https://djournals.com/jpm/article/view/6/10 

 

Evi C. Waworuntu, S. J. (2022). Work-Life Balance, Job Satisfaction and 
Performance Among Millennial and Gen Z Employees: A Systematic 
Review. Society, 10 (2). 286-300. doi:doi:10.33019/society.v10i2.464 

 

Faber, E. (2023). Deloitte 2023 Gen Z and Millennial Survey Gives Employers 
Actionable Insights into Climate, Sustainability and Work/Life Balance. 



109 
 

 
 

https://www.deloitte.com/global/en/services/risk-advisory/blogs/gen-z-
and-millennial-survey.html 

 

Gallup. (2023). State of the Global Workplace: 2023 Report — The Voice of the 
World’s Employees. Gallup, Inc. 
https://www.gallup.com/workplace/349484/state-of-the-global-
workplace.aspx?utm_source=chatgpt.com 

 

Ghozali, I. (2018). Aplikasi Analisis Multivariate. Semarang: Badan Penerbit 
Universitas Diponegoro. 

 

Gillian Musson, K. M. (2008). Men at Work and at Home: Managing Emotion in 
Telework. Gender Work and Organization, 8-15. 
doi:http://dx.doi.org/10.1111/j.1468-0432.2007.00353.x 

 

Gwenith G Fisher, C. A. (2009). Beyond Work and Family: A Measure of 
Work/Nonwork Interference and Enhancement. Journal of Occupational 
Health Psychology, 441-456. doi:http://dx.doi.org/10.1037/a0016737 

 

HEEKS, R. B. (2017). Defining, Conceptualising and Measuring the Digital 
Economy. Development Informatics, 1-26. 
doi:https://dx.doi.org/10.2139/ssrn.3431732 

 

Hussein Isse Hassan Abdirahman, N. i.-s. (2020). The Relationship between Job 
Satisfaction, Work-Life Balance and Organizational Commitment on 
Employee Performance. Advances In Business Research International 
Journal, 30-42. doi:http://dx.doi.org/10.24191/abrij.v4i1.10081 

 

Ilham, K. (2022). Apa itu Kerja Remote? Arti, Jenis, dan Manfaatnya. Jakarta: 
Narasi TV. Diambil kembali dari https://narasi.tv/read/narasi-daily/apa-itu-
kerja-remote-arti-jenis-dan-manfaatnya 

 

Ischevell Vialara Saina, R. J. (2016). Pengaruh Worklife Balance Dan Kompensasi 
Terhadap Kinerja Karyawan Pada Pt Pln (Persero) Wilayah Suluttenggo 
Area Manado. Vol. 4 No. 3: Jurnal Administrasi Bisnis. 
doi:https://doi.org/10.35797/jab.v4.i3.%25p 



110 
 

 
 

 

Jorge Vieira, C. G. (2024). Talent Management and Generation Z: A Systematic 
LiteratureReview through the Lens of Employer Branding. Administrative 
Science, 49. doi:http://dx.doi.org/10.3390/admsci14030049 

 

K. Agha, F. T. (2017). Work-Life Balance and Job Satisfaction: An Empirical study 
Focusing on Higher Education Teachers in Oman. International Journal of 
Social Science and Humanity, 148-164. 

 

Kamilludin, A. (2022). Kemampuan Faktor Work Life Balance Dan Manajemen 
Stres Dalam Mempengaruhi Keputusan Generasi Milenial Untuk Bekerja 
Secara Remote (Remote Working) (Pada Komunitas Remote Worker 
Indonesia Bantul Yogyakarta). Skripsi. 

 

Kellyann Berube Kowalski, A. A. (2022). Work-From-Home Productivity and Job 
Satisfaction: A Double-Layered Moderated Mediation Model. 
Sustainability, Vol. 19 No. 2, 5-18. 
doi:https://doi.org/10.3390/su141811179 

 

Manuela Samek Lodovici, e. a. (2021). The Impact of Teleworking and Digital 
Work on Workers and Society. Policy Department for Economic, Scientific 
and Quality of Life Policies, 35. Diambil kembali dari 
http://www.europarl.europa.eu/supporting-analyses 

 

Moore, T. C. (2004). Work-Life Balance and Working from Home. Social Policy 
and Society, 223-233. doi:http://dx.doi.org/10.1017/S1474746404001733 

 

Muhammad Shahzad Latif, M. A. (2013). Impact of employee’s job satisfaction on 
organizational performance. European Journal of Business and 
Management, 166-171. Diambil kembali dari http://www.iiste.org/ 

 

Mungkasa, O. (2020). Bekerja Jarak Jauh (Telecommuting): Konsep, Penerapan 
dan Pembelajaran. Bappenas Working Papers, 6-21. 

 

Noor, J. (2017). Metodologi Penelitian: Skripsi, Tesis, Disertasi, Dan Karya Ilmiah. 
Jakarta: Kencana. 



111 
 

 
 

 

Nur Intan Maslichah, K. H. (2017). Pengaruh Work-life Balance Dan Lingkungan 
Kerja Terhadap Kepuasan Kerja Karyawan (Studi Pada Perawat RS 
Lavalette Malang Tahun 2016). Jurnal Administrasi Bisnis S1 Universitas 
Brawijaya, 60–68. 

 

Pangemanan, F. L. (2017). Pengaruh Work-Life Balance Dan Burnout Terhadap 
Kepuasan Kerja. Jurnal Administrasi Bisnis Unsrat. 
doi:https://doi.org/10.35797/jab.v5.i003.%25p 

 

Philip Frame, M. H. (2003). From rhetoric to reality. Into the swamp of ethical 
practice: implementing work-life balance. The Business Ethics: A European 
Review, 356-368. doi:https://doi.org/10.1111/1467-8608.00337 

 

Priyono. (2008). Metode Penelitian Kuantitatif. Sidoarjo: Zifatama Publishing. 

 

Purwati, P. D. (2016). Pengaruh Keseimbangan Kehidupan Kerja (Work-Life 
Balance) Terhadap Beban Kerja (Work Load) Divisi Penjualan Di PT. Ulam 
Tiba Halim (Marimas) Cabang Sidoarjo. Thesis. Diambil kembali dari 
http://etheses.uin-malang.ac.id/3693/ 

 

Putra, R. S. (2020). Work Life Balance Pada Pejabat Wanita Yang Ada Di Salah 
Satu Universitas Di Indonesia. Jurnal Ecopreneur., 12, 119-130. 

 

Ratna Eva Suryani, A. R. (2021). Peran Anak Muda Dan Kota Dalam Upaya 
Pengembangan Digitalisasi Di Yogyakarta. Journal of Development and 
Social Change, Vol. 4, No. 2, 58-68. Diambil kembali dari 
https://jurnal.uns.ac.id/jodasc 

 

Saifullah, V. Z. (2023). Pengaruh Remote Working Terhadap Work-Life Balance 
Untuk Meningkatkan Produktivitas Kerja Di UMKM Konveksi Kudus. 
Skripsi. 

 

Saras, T. (2023). Mengatasi Stress di Tempat Kerja. Semarang: Tiram Media. 



112 
 

 
 

Siti Wahyuni, J. T. (2024). Pengaruh Work From Home Terhadap Job Satisfaction 
Yang Dimediasi Work Life Balance Dan Dampaknya Terhadap Employee 
Performance Industri Perbankan Di Jakarta. JEAM, 106-114. 

 

Sugiyono. (2019). Metode Penelitian Bisnis. Bandung: Alfabeta. 

 

Suhartini. (2021). Pengaruh Work Life Balance dan Lingkungan Kerja Non Fisik 
Terhadap Kinerja Karyawan di PT Polychem Indonesia Tbk. (Divisi Mesin). 
eCo-Buss, Volume 3, Nomor 3, 123-124. 

 

Sukmarani, S. A. (2023). Hubungan Antara Work Life Balance Dengan Kepuasan 
Kerja Pada Karyawan Sales. Jurnal Ilmiah Psikologi MANASA, Vol. 12, No. 
1, 78-87. 

 

Twenge, J. M. (2017). iGen: Why Today's Super-Connected Kids Are Growing Up 
Less Rebellious, More Tolerant, Less Happy--and Completely Unprepared 
for Adulthood--and What That Means for the Rest of Us. New York: Simon 
and Schuster. 

 

Wajdi, S. d. (2016). Pengaruh Motivasi, Kompensasi, Dan Kepuasan Kerja 
Terhadap Kinerja Pegawai Dengan Kepuasan Kerja Sebagai Variabel 
Intervening. Jurnal Manajemen Daya Saing, 1-13. 

 

Wiliandari, Y. (2015). Kepuasan Kerja Karyawan. Society, Jurnal Jurusan 
Pendidikan IPS Ekonomi, 86-90. 

 

Winda Alamanda, B. P. (2024). Pengaruh Quality of Work Life Terhadap Job 
Performance Pada Karyawan Generasi Z di Perusahaan Startup di Jakarta. 
Journal Psikogenesis, 122-131. 
doi:http://dx.doi.org/10.24854/jps.v11i2.2578 

 

Wulandari, D. T. (2025, Juli 15). KD Internasional. Diambil kembali dari 
kombas.id: https://kombas.id/industri-digital-
adalah/#:~:text=Pengertian%20Industri%20Digital,bertahan%20di%20era
%20industri%204.0. 

 



113 
 

 
 

Yogyakarta, B. P. (2024, Mei 6). Keadaan Ketenagakerjaan D.I. Yogyakarta 
Februari 2024. Diambil kembali dari BPS.go.id: 
https://yogyakarta.bps.go.id/id/pressrelease/2024/05/06/1590/keadaan-
ketenagakerjaan-d-i--yogyakarta-februari-2024.html 

 

Zahrotur Rusyda Hinduan, A. A. (2020). Generation Z in Indonesia: The Self-
Driven Digital. The New Generation Z in Asia: Dynamics, Differences, 
Digitalisation. doi:http://dx.doi.org/10.1108/978-1-80043-220-820201012 

 


