
 

84 
 

DAFTAR PUSTAKA 

Al-Omoush, K. S., Simón-Moya, V., & Sendra-García, J. (2020). The impact of 

social capital and collaborative knowledge creation on e-business 

proactiveness and organizational agility in responding to the COVID-19 

crisis. Journal of Innovation & Knowledge, 5(4), 279-288. 

https://doi.org/10.1016/j.jik.2020.10.002.  

Effiyaldi, Mulyono, H., Suratno, E., & Pasaribu, J. P. K. (2024). The effect of 

transactional leadership, transformational leadership, creative self-efficacy 

on innovative work behavior and employee performance moderated by 

digital literacy. Jurnal Aplikasi Manajemen, 22(2), 335-351. 

https://doi.org/10.21776/ub.jam.2024.022.02.04. 

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2022). A primer on partial 

least squares structural equation modeling (PLS-SEM) (3rd ed.). SAGE.  

Henseler, J., Ringle, C. M., & Sarstedt, M. (2015). A new criterion for assessing 

discriminant validity in variance-based structural equation modeling. 

Journal of the Academy of Marketing Science, 43, 115–135. 

doi:10.1007/s11747-014-0403-8 

Hidayati, T., Ilmi, Z., & Kasuma, J. (2022). How authentic leadership promotes job 

performance? The mediating role of organizational climate. International 

Journal of Sustainable Development and Planning, 17(5), 1431-1440. 

https://doi.org/10.18280/ijsdp.170507.  

Khin, S., & Ho, T. C. F. (2018). Digital technology, digital capability and 

organizational performance: A mediating role of digital innovation. 

https://doi.org/10.1016/j.jik.2020.10.002
https://doi.org/10.21776/ub.jam.2024.022.02.04
https://doi.org/10.18280/ijsdp.170507


85 
 

 

International Journal of Innovation Science, 11(2), 177-195. 

https://doi.org/10.1108/IJIS-08-2018-0083.  

Koopmans, L., Bernaards, C. M., Hildebrandt, V. H., de Vet, H. C. W., & van der 

Beek, A. J. (2011). Conceptual frameworks of individual work performance: 

A systematic review. Journal of Occupational and Environmental 

Medicine, 53(8), 856-866. 

https://doi.org/10.1097/JOM.0b013e318226a763.  

Koopmans, L., Coffeng, J. K., Bernaards, C. M., Boot, C. R. L., Hildebrandt, V. H., 

de Vet, H. C. W., & van der Beek, A. J. (2014). Responsiveness of the 

individual work performance questionnaire. BMC Public Health, 14, 513. 

https://doi.org/10.1186/1471-2458-14-513.  

Körner, M., Wirtz, M. A., Bengel, J., & Göritz, A. S. (2015). Relationship of 

organizational culture, teamwork and job satisfaction in interprofessional 

teams. BMC Health Services Research, 15, 243. 

https://doi.org/10.1186/s12913-015-0888-y.  

Muchtar, T., Nur, H., Akbar, A. M., & Basri, M. (2024). Pengaruh gaya 

kepemimpinan dan teknologi terhadap kinerja pegawai. Jurnal Review 

Pendidikan dan Pengajaran, 7(4), 18122-18132. 

https://doi.org/10.31004/jrpp.v7i4.39575.  

Nastiti, T., Ratnawati, S., & Aman, Z. B. (2025). Improving employee performance 

through empowering leadership: Managing the impact of information 

overload and social media fatigue. MIX: Jurnal Ilmiah Manajemen, 15(2), 

380-396. https://doi.org/10.22441/jurnal_mix.2025.v15i2.003.  

https://doi.org/10.1108/IJIS-08-2018-0083
https://doi.org/10.1186/1471-2458-14-513
https://doi.org/10.1186/s12913-015-0888-y


86 
 

 

Rahmandika, H. P., Santoso, Y. A., Imani, D., & Herachwati, N. (2025). 

Empowering innovation: The role of digital leadership in shaping Gen Z and 

Gen Y performance with creativity as a moderator. Jurnal Manajemen Teori 

dan Terapan, 18(2), 241-257. https://doi.org/10.20473/jmtt.v18i2.73528. 

Riduan, M., & Firdaus, M. R. (2024). Transformasi digital dan kinerja: Kajian peran 

budaya organisasi, kompetensi digital, strategi bisnis di bisnis 

telekomunikasi. Jurnal Maneksi (Management Ekonomi dan Akuntansi), 

13(1). https://doi.org/10.31959/jm.v13i1.2065.  

Sekaran, U., & Bougie, R. (2016). Research methods for business: A skill-building 

approach (7th ed.). John Wiley & Sons.  

Shintia, I. R., & Riduwan, A. (2021). Pengaruh sistem informasi akuntansi, motivasi 

kerja dan pemanfaatan teknologi informasi terhadap kinerja karyawan. 

Jurnal Ilmu dan Riset Akuntansi, 10(3).  

Subiyanto, D., Wahidah, U., Septyarini, E., & Arjuna, A. B. (2024). Digital 

leadership: Predicting team dynamics, communication effectiveness, and 

team performance. Journal The Winners, 25(1), 35-47. 

https://doi.org/10.21512/tw.v25i1.11678.  

Schein, E. H. (2010). Organizational culture and leadership (4th ed.). Jossey-Bass. 

Voorhees, C. M., Brady, M. K., Calantone, R., & Ramirez, E. (2016). Discriminant 

validity testing in marketing: An analysis, causes for concern, and proposed 

remedies. Journal of the Academy of Marketing Science, 44, 119–134. 

doi:10.1007/s11747-015-0455-4 

  

https://doi.org/10.20473/jmtt.v18i2.73528
https://doi.org/10.21512/tw.v25i1.11678


87 
 

 

Walumbwa, F. O., Avolio, B. J., Gardner, W. L., Wernsing, T. S., & Peterson, S. J. 

(2008). Authentic leadership: Development and validation of a theory-based 

measure. Journal of Management, 34(1), 89-126. 

https://doi.org/10.1177/0149206307308913.  

 

 

 
 
 
 
 
  

https://doi.org/10.1177/0149206307308913

