DAFTAR PUSTAKA

[Asia Ekonomi] ©}A] ©}7d #|. (2024, June 10). [Pemerintah Korea Selatan dinilai
pro-korporasi dan anti-buruh: Ketua Federasi Serikat Pekerja Korea
mengkritik Presiden Yoon secara langsung dalam Sidang Umum ILO] “F&
AN, A7 Wl d@ameE 9%, LoFIA F A4,
o} Ao} A, Diambil 15 Desember 2025, dari
https://www.asiae.co.kr/article/2024061018265882608

[BBC News] BBC 7= (t.t.). North Korea frees US student Otto Warmbier after
coma. BBC News. Diambil 5 Mei 2025, dari
https://www.bbc.com/news/world-42026266

[Equal Employment Opportunity and Work-Family Balance Assistance Act]
YIS H S A7 oY Aol #3E WHE. (tt). Statutes of the
Republic  of Korea. Diambil 10  Desember 2024, dari

https://www.law.go.kr/LSW/IsSc.do?menuld=1&query=%EB%82%A8%E
B%85%80%EA%B3%A0%EC%9A%A9%ED%8F%89%EB%93%B1%E

[eToday] ©]5Fdl©]. (tt). [Bagaimana cara mengatasi kesenjangan upah
gender?... Perusahaan swasta menekankan ESG, namun kesadaran gender
masih rendah] AEAFAA a4 WH22.. NIV, ESG
A T Y QA2 H=3) . o] ] o], Diambil 22 Januari 2026,
dari https://www.etoday.co.kr/news/view/2305722

[Go Mi-Hye] 3LV 3. (t.t.). [Ratifikasi Konvensi ILO Nomor 190 sebagai Upaya
Pemberantasan Perundungan di Tempat Kerja]“273 W 53 4
Q3 ILO 1905 F oF vl =2l oF . &1 g7 2. Diambil 10 Desember 2024,
dari https://www.yna.co.kr/view/AKR20240725077400530

[Hong Ye-Ji] =<l #]. (2024, April 9). [Era 10 Juta Pekerja Perempuan Bergaji:
Kesenjangan Upah Gender 31,2 Persen, Terburuk di Negara-Negara
OECD] oA A=A 10005 Adi.. A¥ dFAx 31.2%
“OECD= = gto] WA ¥7 2=,
https://www.fnnews.com/news/202404091813582498

[Hukum Dasar Kesetaraan Gender| ¥ H 572 | 57 H A A R AH | HE
>  HF. (tt). Diambil 11 Desember 2024,  dari
https://www.law.go.kr/LSW/lsInfoP.do?1siSeq=231691&ancY d=&ancNo=

fYd=20211021&nwloYnInfo=Y &ancYnChk= fi n=Y =9
EC%96%91%EC%84%B1%ED%8F%89%EB%93%B1%EA%B8%B0%

[Institut Tenaga Kerja Korea] @& 3t= =AY, (tt.). (Working Paper
2024-01) 2023 Labor Market Review and 2024 Qutlook | Labor Market &


https://www.asiae.co.kr/article/2024061018265882608?utm_source=chatgpt.com
https://www.bbc.com/news/world-42026266
https://www.law.go.kr/LSW/lsSc.do?menuId=1&query=%EB%82%A8%EB%85%80%EA%B3%A0%EC%9A%A9%ED%8F%89%EB%93%B1%EA%B3%BC%20%EC%9D%BC%C2%B7%EA%B0%80%EC%A0%95%20%EC%96%91%EB%A6%BD%20%EC%A7%80%EC%9B%90%EC%97%90%20%EA%B4%80%ED%95%9C%20%EB%B2%95%EB%A5%A0
https://www.law.go.kr/LSW/lsSc.do?menuId=1&query=%EB%82%A8%EB%85%80%EA%B3%A0%EC%9A%A9%ED%8F%89%EB%93%B1%EA%B3%BC%20%EC%9D%BC%C2%B7%EA%B0%80%EC%A0%95%20%EC%96%91%EB%A6%BD%20%EC%A7%80%EC%9B%90%EC%97%90%20%EA%B4%80%ED%95%9C%20%EB%B2%95%EB%A5%A0
https://www.etoday.co.kr/news/view/2305722?utm_source=chatgpt.com
https://www.yna.co.kr/view/AKR20240725077400530?utm_source=chatgpt.com
https://www.fnnews.com/news/202404091813582498
https://www.law.go.kr/LSW/lsInfoP.do?lsiSeq=231691&ancYd=&ancNo=&efYd=20211021&nwJoYnInfo=Y&ancYnChk=0&efGubun=Y&vSct=%EC%96%91%EC%84%B1%ED%8F%89%EB%93%B1%EA%B8%B0%EB%B3%B8%EB%B2%95#0000
https://www.law.go.kr/LSW/lsInfoP.do?lsiSeq=231691&ancYd=&ancNo=&efYd=20211021&nwJoYnInfo=Y&ancYnChk=0&efGubun=Y&vSct=%EC%96%91%EC%84%B1%ED%8F%89%EB%93%B1%EA%B8%B0%EB%B3%B8%EB%B2%95#0000
https://www.law.go.kr/LSW/lsInfoP.do?lsiSeq=231691&ancYd=&ancNo=&efYd=20211021&nwJoYnInfo=Y&ancYnChk=0&efGubun=Y&vSct=%EC%96%91%EC%84%B1%ED%8F%89%EB%93%B1%EA%B8%B0%EB%B3%B8%EB%B2%95#0000

Employment Policies | KLI Brief. $t= =5 A7 %it. Diambil 10

Desember 2024, dari
https://www.kli.re.kr///board.es?mid=a20201000000&bid=0066&list no=
14 =vi

[Korean Labor Institute] &8+ =5 <A<, (t.t.). List | International Labor
Brief | Periodicals | Publications. =5 A7Y . Diambil 10
Desember 2024, dari
https://www.kli.re.kr//kli_eng/prdclList.es?mid=a20102030000&sch_prdc
I=%EA%B5%ADY%EC%A0%9C%EB%85%B8%EB%8F%99%EB%B8
%8C%EB%A6%AC%ED%94%84

[Rencana Dasar Kebijakan Kesetaraan Gender Kedua] A|2x} %F/d3 57 4
712 A& (2018~2022). (tt.). Diambil 31 Desember 2025, dari

https://www.korea.kr/archive/expDocView.do?docId=38056

[Sensus Ketenagakerjaan] L-&=5&AFAF &3 o]A]. (tt.). Diambil 3
November 2025, dari
https://laborstat.moel.go.kr/hmp/main/tblinfoUnitySearch.do#

[Siaran Pers Kertas Kerja Institut Tenaga Kerja Demokrat: Hasil Analisis Survei
Kesenjangan Upah Gender - Pernyataan dan Laporan]. [H.E=X}5]
UFeEdTd Aol A e AA e dEFA 24
A3 - A K% (2025, Maret 5). EIEE o
https://nodong.org/statement/7884430

[Zaman peralihan digital] T A" A3 Ald) [LO =7 “&FH FAglo]
Y ke Bl FQ.7 (2021, September 17). " Y =F 72,

http://www.labortoday.co.kr/news/article View.html?idxno=20504

Anggarini, Y. (2024). The Role of the Organization for Economic Cooperation
and Development (OECD) in Improving Gender Equality in South Korea.
Globalization and Foreign Affairs Journal, 1(2), Article 2. Diambil 8
Januari 2025, dari

https://ejurnal.unisri.ac.id/index.php/gfa/article/view/11198

Anidia Agustina, B. N. Fenomena Glass Ceiling Sebagai Wujud Budaya Patriarki
Di Korea Selatan. Journal of Feminism and Gender Studies.
https://doi.org/10.2307/2700298

A revision to the Labor Standards Act, which requires habitual wage delinquent
employers to pay comp.. - MK. (2024, September 12). "7 A.
https://www.mk.co.kr/en/politics/11116703



https://www.kli.re.kr///board.es?mid=a20201000000&bid=0066&list_no=143738&act=view
https://www.kli.re.kr///board.es?mid=a20201000000&bid=0066&list_no=143738&act=view
https://www.kli.re.kr///kli_eng/prdclList.es?mid=a20102030000&sch_prdcl=%EA%B5%AD%EC%A0%9C%EB%85%B8%EB%8F%99%EB%B8%8C%EB%A6%AC%ED%94%84
https://www.kli.re.kr///kli_eng/prdclList.es?mid=a20102030000&sch_prdcl=%EA%B5%AD%EC%A0%9C%EB%85%B8%EB%8F%99%EB%B8%8C%EB%A6%AC%ED%94%84
https://www.kli.re.kr///kli_eng/prdclList.es?mid=a20102030000&sch_prdcl=%EA%B5%AD%EC%A0%9C%EB%85%B8%EB%8F%99%EB%B8%8C%EB%A6%AC%ED%94%84
https://www.korea.kr/archive/expDocView.do?docId=38056
https://laborstat.moel.go.kr/hmp/main/tblInfoUnitySearch.do#
https://nodong.org/statement/7884430
http://www.labortoday.co.kr/news/articleView.html?idxno=205049
https://ejurnal.unisri.ac.id/index.php/gfa/article/view/11198
https://doi.org/10.2307/2700298
https://www.mk.co.kr/en/politics/11116703

Comments. (t.t). Diambil 25 April 2025, dari
https://normlex.ilo.org/dyn/nrmlx en/f?p=1000:13100:0::NO:13100:P131
00 COMMENT ID.P13100 COUNTRY 1D:4315208.103123:NO

Conventions and protocols. (t.t.). Diambil 12 Desember 2024, dari
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12000:0::NO::

Daejeon Transportation Corporation Receives Minister of Gender Equality and
Family Award for Promoting Gender-Equal Organizational Culture.
(2024, Desember 3).
https://www.asiae.co.kr/article/2024120313321819209

Darajati, M. R. (2020). Eksistensi Imf, World Bank, Ilo Sebagai Organisasi
Ekonomi Internasional. Jurnal Ilmu Hukum Kyadiren, 5(2), 42-56.
https://doi.org/10.46924/jihk.v5i2.44

Demanding  gender-equal pay—The Korea Times. (2019, Mei 17).

https://www.koreatimes.co.kr/southkorea/society/20190517/demanding-ge
nder-equal-pay

Dewi, Y. (2022, Februari 17). Tugas International Labour Organization,
Organisasi Buruh PBB. tirto.id. Diambil 9 Januari 2025, dari
https://tirto.id/tugas-international-labour-organization-ilo-organisasi-buruh
-pbb-goQs

EPIC Launch in Asia and the Pacific | epic. (t.t.). Diambil 4 Januari 2026, dari
https://www.equalpayinternationalcoalition.org/en/events/epic-launch-in-a
ia-and-the-pacific?utm_source=chatgpt.com

Equal Employment Opportunity and Work-Family Balance Assistance Act,
Republic of Korea. (t.t.). Statutes of the Republic of Korea. Korea
Legislation Research Institute. Diambil 10 Februari 2025, dari
https://elaw.klri.re.kr/eng_service/jomunPrint.do?hseq=57051&cseq=1963
773

Equal Pay International Coalition. (t.t.). The Republic of Korea. Diambil 19
Desember 2025, dari

https://www.equalpayinternationalcoalition.org/en/members/the-republic-o
f-korea (equalpayinternationalcoalition.org

Farig, A. (tt.). Tinjauan pustaka 2. Diambil 11 maret 2025, dari
https://www.academia.edu/4027711/tinjauan_pustaka 2


https://normlex.ilo.org/dyn/nrmlx_en/f?p=1000:13100:0::NO:13100:P13100_COMMENT_ID,P13100_COUNTRY_ID:4315208,103123:NO
https://normlex.ilo.org/dyn/nrmlx_en/f?p=1000:13100:0::NO:13100:P13100_COMMENT_ID,P13100_COUNTRY_ID:4315208,103123:NO
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12000:0::NO:::
https://www.asiae.co.kr/article/2024120313321819209
https://doi.org/10.46924/jihk.v5i2.44
https://doi.org/10.46924/jihk.v5i2.44
https://www.koreatimes.co.kr/southkorea/society/20190517/demanding-gender-equal-pay
https://www.koreatimes.co.kr/southkorea/society/20190517/demanding-gender-equal-pay
https://tirto.id/tugas-international-labour-organization-ilo-organisasi-buruh-pbb-goQs
https://tirto.id/tugas-international-labour-organization-ilo-organisasi-buruh-pbb-goQs
https://www.equalpayinternationalcoalition.org/en/events/epic-launch-in-asia-and-the-pacific?utm_source=chatgpt.com
https://www.equalpayinternationalcoalition.org/en/events/epic-launch-in-asia-and-the-pacific?utm_source=chatgpt.com
https://elaw.klri.re.kr/eng_service/jomunPrint.do?hseq=57051&cseq=1963773&utm_source=chatgpt.com
https://elaw.klri.re.kr/eng_service/jomunPrint.do?hseq=57051&cseq=1963773&utm_source=chatgpt.com
https://www.equalpayinternationalcoalition.org/en/members/the-republic-of-korea?utm_source=chatgpt.com
https://www.equalpayinternationalcoalition.org/en/members/the-republic-of-korea?utm_source=chatgpt.com
https://www.equalpayinternationalcoalition.org/en/members/the-republic-of-korea?utm_source=chatgpt.com
https://www.academia.edu/4027711/tinjauan_pustaka_2

Filipino Housekeeping Workers Started Service on September 3 for 142
Households; Applications Open Anytime -. (2024, September 3). Official
Website of The.
https://english 1.go kr/filipino-h keeping-workers- -service-
n-september-3-for-142-households-applications-open-anytime/

Foreign Housekeeping Managers Pilot Project Begins, Applications Open on July
17 - (2024, Juli 17). Official Website  of  The.

https://english.seoul.go.kr/foreign-housekeeping-managers-pilot-project-be
gins-applications-open-on-july-17/

Fundamental Principles and Classification of Public Officials< POLICY<
Ministry of Personnel Management. (t.t.). Diambil 14 Januari 2026, dari

https://www.mpm.go.kr/english/system/publicOfficials/

Gender wage gap. (2023). OECD. Diambil 10 Desember 2024, dari
https://www.oecd.org/en/data/indicators/gender-wage-gap.html

Global Wage Report 2018/19: What lies behind gender pay gaps | International

Labour Organization. (2018, November 26).
https: ilo.or licati i
ind-gender-pay-gaps

Hastuti, D., & Sudrajat. (2022). Gender Gap in Education and Employment in
Asia: Indonesia and South Korea Compared. 116—121. Diambil 22 Mei
2025, dari https://doi.org/10.2991/978-2-494069-55-8 16

HK Innoen Awarded “Excellence in Gender Employment Equality.” (2022, Mei
30). https://www.asiae.co.kr/article/2022053010172044291

ILO, UN Women and the OECD launch International Coalition to boost equal pay
for women at work in Asia and the Pacific | International Labour
Organization. (2018, Februari 1).
https://www.ilo.org/resource/news/ilo-un-women-and-oecd-launch-internat
ional-coalition-boost-equal-pay-women

ILO/Korea  Partnership  Programme, 2003-22 | International Labour
Organization. (2003, Oktober 1).
https://www.ilo.org/projects-and-partnerships/projects/ilokorea-partnership

-programme-2003-22

ILO concerned with continuing trade union rights restrictions in Korea |
International ~ Labour  Organization. (2012,  September  18).

https://www.ilo.org/resource/news/ilo-concerned-continuing-trade-union-ri
ghts-restrictions-korea


https://english.seoul.go.kr/filipino-housekeeping-workers-started-service-on-september-3-for-142-households-applications-open-anytime/
https://english.seoul.go.kr/filipino-housekeeping-workers-started-service-on-september-3-for-142-households-applications-open-anytime/
https://english.seoul.go.kr/foreign-housekeeping-managers-pilot-project-begins-applications-open-on-july-17/
https://english.seoul.go.kr/foreign-housekeeping-managers-pilot-project-begins-applications-open-on-july-17/
https://www.mpm.go.kr/english/system/publicOfficials/
https://www.oecd.org/en/data/indicators/gender-wage-gap.html
https://www.ilo.org/publications/global-wage-report-201819-what-lies-behind-gender-pay-gaps
https://www.ilo.org/publications/global-wage-report-201819-what-lies-behind-gender-pay-gaps
https://doi.org/10.2991/978-2-494069-55-8_16
https://www.asiae.co.kr/article/2022053010172044291
https://www.ilo.org/resource/news/ilo-un-women-and-oecd-launch-international-coalition-boost-equal-pay-women
https://www.ilo.org/resource/news/ilo-un-women-and-oecd-launch-international-coalition-boost-equal-pay-women
https://www.ilo.org/projects-and-partnerships/projects/ilokorea-partnership-programme-2003-22
https://www.ilo.org/projects-and-partnerships/projects/ilokorea-partnership-programme-2003-22
https://www.ilo.org/resource/news/ilo-concerned-continuing-trade-union-rights-restrictions-korea
https://www.ilo.org/resource/news/ilo-concerned-continuing-trade-union-rights-restrictions-korea

ILO NATLEX — Republic of Korea: Labour Relations Act & Labour Relations
Commission info—Google Search. (t.t.). Diambil 29 Desember 2025, dari
https: 1 rch?client=safari&rls=en&q=IL.O+NATLEX+

%E2%80%94+RepublictoftKorea%3 A+Labour+Relations+Act+%26+1a
bour+Relations+Commission+info&ie=UTF-8&o0e=UTF-8

ILO vision and priorities 2010-15, brochure prepared by the Bureau of
Programming and Management, September 2009 | International Labour
Organization. (2017, Juni 27). Diambil 2 Januari 2025, dari
https://www.ilo.org/resource/ilo-vision-and-priorities-2010-15-brochure-pr

epared-bureau-programming-and

ILO vision and priorities 2010-15, brochure prepared by the Bureau of
Programming and Management, September 2009 | International Labour
Organization. (2017, Juni 27). Diambil 9 Januari 2025, dari
https://www.ilo.org/resource/ilo-vision-and-priorities-2010-15-brochure-pr

epared-bureau-programming-and

Infra-Annual Labor Statistics: Employment Rate Female: From 15 to 64 Years for
Japan (LREM64FEJPM156S) | FRED | St. Louis Fed. (t.t.). Diambil 17
Mei 2025, dari https://fred.stlouisfed.org/series/LREM64FEJPM156

Infra-Annual Labor Statistics: Employment Rate Female: From 15 to 64 Years for
Korea (LREM64FEKRAI56N) | FRED | St. Louis Fed. (t.t.). Diambil 17

Mei 2025, dari https:/fred.stlouisfed.org/seriessLREM64FEKRA 156N

International Labour Organization. (t.t.). /LO Constitution. International Labour
Orgamzatlon Diambil 27 November 2025, dari

0:62:P62 LIST ENTRIE ID: 2453907 NO

International Labour Organization. (t.t.). Tripartite Declaration of Principles
concerning Multinational Enterprises and Social Policy (MNE
Declaration).
https: ilo.or t-ilo/organizational-structure-international-1 I-
office/ilo-department-sustainable-enterprises-productivity-and-just-transiti
on/tripartite-declaration-principles-concerning-multinational-enterprises

International Labour Organization and Republic of Korea enhance partnership to
support decent work and social justice | International Labour
Organization. (2024, Juni 11).
https://www.ilo.org/resource/news/international-labour-organization-and-r

epublic-korea-enhance-partnership



https://www.google.com/search?client=safari&rls=en&q=ILO+NATLEX+%E2%80%94+Republic+of+Korea%3A+Labour+Relations+Act+%26+Labour+Relations+Commission+info&ie=UTF-8&oe=UTF-8
https://www.google.com/search?client=safari&rls=en&q=ILO+NATLEX+%E2%80%94+Republic+of+Korea%3A+Labour+Relations+Act+%26+Labour+Relations+Commission+info&ie=UTF-8&oe=UTF-8
https://www.google.com/search?client=safari&rls=en&q=ILO+NATLEX+%E2%80%94+Republic+of+Korea%3A+Labour+Relations+Act+%26+Labour+Relations+Commission+info&ie=UTF-8&oe=UTF-8
https://www.ilo.org/resource/ilo-vision-and-priorities-2010-15-brochure-prepared-bureau-programming-and
https://www.ilo.org/resource/ilo-vision-and-priorities-2010-15-brochure-prepared-bureau-programming-and
https://www.ilo.org/resource/ilo-vision-and-priorities-2010-15-brochure-prepared-bureau-programming-and
https://www.ilo.org/resource/ilo-vision-and-priorities-2010-15-brochure-prepared-bureau-programming-and
https://fred.stlouisfed.org/series/LREM64FEJPM156S
https://fred.stlouisfed.org/series/LREM64FEKRA156N
https://normlex.ilo.org/dyn/nrmlx_en/f?p=1000:62:1566624867971040::NO:62:P62_LIST_ENTRIE_ID:2453907:NO
https://normlex.ilo.org/dyn/nrmlx_en/f?p=1000:62:1566624867971040::NO:62:P62_LIST_ENTRIE_ID:2453907:NO
https://www.ilo.org/about-ilo/organizational-structure-international-labour-office/ilo-department-sustainable-enterprises-productivity-and-just-transition/tripartite-declaration-principles-concerning-multinational-enterprises-and?utm_source=chatgpt.com
https://www.ilo.org/about-ilo/organizational-structure-international-labour-office/ilo-department-sustainable-enterprises-productivity-and-just-transition/tripartite-declaration-principles-concerning-multinational-enterprises-and?utm_source=chatgpt.com
https://www.ilo.org/about-ilo/organizational-structure-international-labour-office/ilo-department-sustainable-enterprises-productivity-and-just-transition/tripartite-declaration-principles-concerning-multinational-enterprises-and?utm_source=chatgpt.com
https://www.ilo.org/resource/news/international-labour-organization-and-republic-korea-enhance-partnership
https://www.ilo.org/resource/news/international-labour-organization-and-republic-korea-enhance-partnership

Jaeeun, L. (2023, November 30). Labor Ministry to investigate alleged gender
discrimination in hiring. The Korea Herald.
https://www.koreaherald.com/article/3270965

Jang-jin, H. (2021, Februari 26). S. Korea ratifies key U.N. labor conventions.
Yonhap News Agency.
https://en.yna.co.kr/view/AEN20210226006 1

Jati, Y. F. (2022). Analisis Peran International Labour Organization (ILO) dalam
Program Decent Jobs for Egypt’s Young People di Mesir = Analysis of the
Role International Labor Organization (ILO) in the Decent Jobs Program
for Egypts Young People in Egypt [Other, Universitas Hasanuddin].
Diambil 10 Februari 2025, dari

https://repository.unhas.ac.id/id/eprint/28524/

Jepang—Upah Minimum | 2002-2024 Data | 2025-2027 Perkiraan. (t.t.). Diambil
17 Mei 2025, dari https://id.tradingeconomics.com/japan/minimum-wages

Kamila, F. F. (2024). Peran International Labour Organization (llo) Dalam
Meningkatkan Hak Pekerja Garmen Di Indonesia Melalui Better Work
[Bachelor, Universitas Nasional]. Diambil 10 Februari 2025, dari
http://repository.unas.ac.id/11061/

Kamus Besar Bahasa Indonesia. (2024). patriarki - KBBI Daring KBBI
http://kbbi.kemdikbud.go.id » entri

Kesenjangan Upah Antar-Gender di Korsel Terbesar di Antara Negara OECD.
(t.t). Diambil 10 Desember 2024, dari
http: rld.k kr/service/news_view.htm? = lang=i

Korea, M. of G. E. & F. R. of. (t.t.). About the Ministry > About MOGEF >
Ministry of Gender Equality and Family. Ministry of Gender Equality &
Family Republic of Korea. Diambil 29 Januari 2025, dari

https://www.mogef.go.kr/eng/am/eng_am_{001.do

Korea, M. of G. E. & F. R. of. (t.t.). Gender Equality Policy > Gender Equality >
Policy > Ministry of Gender Equality and Family. Ministry of Gender
Equality & Family Republic of Korea. Diambil 11 Desember 2024, dari

https://www.mogef.go kr/eng/pc/eng_pc_f001.do

Korea, M. of G. E. & F. R. of. (t.t.). MOGEF News > Press & Public Affairs >
Ministry of Gender Equality and Family. Ministry of Gender Equality &
Family Republic of Korea. Diambil 9 Juni 2025, dari
https://www.mogef.go.kr/eng/pr/eng_pr_s101d.do?bbtSn=708061&mid=e

ng001



https://www.koreaherald.com/article/3270965
https://en.yna.co.kr/view/AEN20210226006500315
https://repository.unhas.ac.id/id/eprint/28524/
https://id.tradingeconomics.com/japan/minimum-wages
http://repository.unas.ac.id/11061/
https://kbbi.kemdikbud.go.id/entri/patriarki
https://kbbi.kemdikbud.go.id/entri/patriarki
http://world.kbs.co.kr/service/news_view.htm?Seq_Code=69575&lang=i
https://www.mogef.go.kr/eng/am/eng_am_f001.do
https://www.mogef.go.kr/eng/pc/eng_pc_f001.do
https://www.mogef.go.kr/eng/pr/eng_pr_s101d.do?bbtSn=708061&mid=eng001
https://www.mogef.go.kr/eng/pr/eng_pr_s101d.do?bbtSn=708061&mid=eng001

Korea - Labor laws and Labor markets - Persol Research and Consulting. (t.t.).
Retrieved September 25, 2025, from
https://rc.persol-group.co.jp/thinktank/spe/hr-data/en/about-labor/korea/?ut
m rce=.com#d-1

Korean conglomerates continue to break glass ceiling—UPIl.com. (t.t.). UPL
Diambil 29 September 2025, dari
https://www.upi.com/Top_News/World-News/2022/12/30/Korea-Korean-c
onglomerates-glass-ceiling/7141672411280/

Korean Law Information Center | Law Search. (t.t.). Diambil 19 Desember 2024,

dari
https://www.law.go.kr/LSW/eng/engLsSc.do?menuld=2&section=lawNm&

querv=FEqual+Emplovment+Opportunityv+and+Work-Family+Balance+4
ssistancet+Act&x=29&y=28

Korean Law Information Center | Law Search. (t.t.). Diambil 29 Desember 2025,

dari
https://www.law.go.kr/LSW/eng/engl.sSc.do?menuld=2&section=lawNm
&query=national+security&x=22&y=27#liBgcolor4

Korea's gender pay gap widens to over 30%—The Korea Times. (2025, September
5).
https: koreatim:. kr/southkor: iety/202 koreas-gender-
pay-gap-widens-to-over-30

Korea’s workers, employers end government unite to advance responsible
business practices and human rights due diligence | International Labour
Organization. (2025, Januari 15).
https://www.ilo.org/resource/news/korea%E2%80%99s-workers-employer
s-end-government-unite-advance-responsible-business

KST, P, & KST, U. (2024, Maret 10). Glass ceiling thicker for top govt,
corporate posts in Korea—The Korea Times.

https://www.koreatimes.co.kr/southkorea/society/20240311/glass-ceiling-t
hicker-for-top-govt-corporate-posts-in-korea

Labor group calls for ratification of four ILO core conventions | Yonhap News
Agency. (t.t.). Diambil 15 September 2025, dari

https://en.yna.co.kr/view/AEN20190523004300315?utm_source=.com

Last year, a survey of the gender wage gap of companies subject to disclosure,
including domestic li.. - MK. (2025, September 5). Ul A.

https://www.mk.co.kr/en/society/11411968


https://rc.persol-group.co.jp/thinktank/spe/hr-data/en/about-labor/korea/?utm_source=chatgpt.com#d-1
https://rc.persol-group.co.jp/thinktank/spe/hr-data/en/about-labor/korea/?utm_source=chatgpt.com#d-1
https://www.upi.com/Top_News/World-News/2022/12/30/Korea-Korean-conglomerates-glass-ceiling/7141672411280/
https://www.upi.com/Top_News/World-News/2022/12/30/Korea-Korean-conglomerates-glass-ceiling/7141672411280/
https://www.law.go.kr/LSW/eng/engLsSc.do?menuId=2&section=lawNm&query=Equal+Employment+Opportunity+and+Work-Family+Balance+Assistance+Act&x=29&y=28
https://www.law.go.kr/LSW/eng/engLsSc.do?menuId=2&section=lawNm&query=Equal+Employment+Opportunity+and+Work-Family+Balance+Assistance+Act&x=29&y=28
https://www.law.go.kr/LSW/eng/engLsSc.do?menuId=2&section=lawNm&query=Equal+Employment+Opportunity+and+Work-Family+Balance+Assistance+Act&x=29&y=28
https://www.law.go.kr/LSW/eng/engLsSc.do?menuId=2&section=lawNm&query=national+security&x=22&y=27#liBgcolor4
https://www.law.go.kr/LSW/eng/engLsSc.do?menuId=2&section=lawNm&query=national+security&x=22&y=27#liBgcolor4
https://www.koreatimes.co.kr/southkorea/society/20250906/koreas-gender-pay-gap-widens-to-over-30
https://www.koreatimes.co.kr/southkorea/society/20250906/koreas-gender-pay-gap-widens-to-over-30
https://www.ilo.org/resource/news/korea%E2%80%99s-workers-employers-end-government-unite-advance-responsible-business
https://www.ilo.org/resource/news/korea%E2%80%99s-workers-employers-end-government-unite-advance-responsible-business
https://www.koreatimes.co.kr/southkorea/society/20240311/glass-ceiling-thicker-for-top-govt-corporate-posts-in-korea
https://www.koreatimes.co.kr/southkorea/society/20240311/glass-ceiling-thicker-for-top-govt-corporate-posts-in-korea
https://en.yna.co.kr/view/AEN20190523004300315?utm_source=chatgpt.com
https://www.mk.co.kr/en/society/11411968

Lawang, K. A., & Susilo, A. (2023). Metodologi Penelitian Kualitatif. Diambil 10

Desember 2024, dari
https://www.researchgate.net/publication/370561417 Metodologi Peneliti
an Kualitatif

Lee, K. (2022). The gender wage gap: Evidence from South Korea. IZA4 Journal of
Labor Economics, 11(1). https://doi.org/10.2478/izajole-2022-000

Lee, S. (2024, October 29). South Korea desperately needs more care workers —
but low-paid migrants are not the answer, say unions. Equal Times.

https://www.equaltimes.org/south-korea-desperately-needs-more-care-wor
kers-but-low-paid-migrants-are-not-the-answer-say-unions/

Mapping the social and solidarity economy landscape in Asia: Spotlight on
Republic of Korea—International Labour Organization. (t.t.). Diambil 17
Februari 2025, dari

https://researchrepository.ilo.org/esploro/outputs/encyclopediaEntry/Mappi

ng-the-social-and-solidarity-economy/995219469702676?institution=411L
O_INST

Maternity leave worsens Korea's already wide gender wage gap. (2022, Juni 16).
https://koreajoongangdaily.joins.com/2022/06/16/business/economy/Korea
-wages-gender-wage-2ap/20220616195652266.html

Maul, D. (2020). The International Labour Organization. De Gruyter. Diambil 9
Januari 2025, dari https://doi.org/10.1515/9783110650723

Min-ho, J. (2025, April 20). ILO says Koreas new foreign nanny program
‘contrary’ to its equality rules—The Korea Times.

https://www.koreatimes.co.kr/southkorea/globalcommunity/20250420/ilo-
says-koreas-new-foreign-nanny-program-contrary-to-its-equality-rules

Ministry of Employment and Labor> > Publications. (t.t.). Diambil 17 Mei 2025,
dari https://www.moel.go.kr/english/resources/publications.do

Ministry of Employment and Labor> > Vision. (t.t.). Diambil 29 Januari 2025,
dari https://www.moel.go.kr/english/about/vision.do

Moon, S. (2002). Carving Out Space: Civil Society and the Women’s Movement
in South Korea. The Journal of Asian Studies, 61(2), 473-500.
https://doi.org/10.2307/2700298

Moon or Ahn, more female ministers expected—The Korea Times. (2017, April
25).


https://www.researchgate.net/publication/370561417_Metodologi_Penelitian_Kualitatif
https://www.researchgate.net/publication/370561417_Metodologi_Penelitian_Kualitatif
https://www.researchgate.net/publication/370561417_Metodologi_Penelitian_Kualitatif
https://doi.org/10.2478/izajole-2022-0005
https://www.equaltimes.org/south-korea-desperately-needs-more-care-workers-but-low-paid-migrants-are-not-the-answer-say-unions/
https://www.equaltimes.org/south-korea-desperately-needs-more-care-workers-but-low-paid-migrants-are-not-the-answer-say-unions/
https://researchrepository.ilo.org/esploro/outputs/encyclopediaEntry/Mapping-the-social-and-solidarity-economy/995219469702676?institution=41ILO_INST
https://researchrepository.ilo.org/esploro/outputs/encyclopediaEntry/Mapping-the-social-and-solidarity-economy/995219469702676?institution=41ILO_INST
https://researchrepository.ilo.org/esploro/outputs/encyclopediaEntry/Mapping-the-social-and-solidarity-economy/995219469702676?institution=41ILO_INST
https://koreajoongangdaily.joins.com/2022/06/16/business/economy/Korea-wages-gender-wage-gap/20220616195652266.html
https://koreajoongangdaily.joins.com/2022/06/16/business/economy/Korea-wages-gender-wage-gap/20220616195652266.html
https://doi.org/10.1515/9783110650723
https://www.koreatimes.co.kr/southkorea/globalcommunity/20250420/ilo-says-koreas-new-foreign-nanny-program-contrary-to-its-equality-rules
https://www.koreatimes.co.kr/southkorea/globalcommunity/20250420/ilo-says-koreas-new-foreign-nanny-program-contrary-to-its-equality-rules
https://www.moel.go.kr/english/resources/publications.do
https://www.moel.go.kr/english/about/vision.do
https://doi.org/10.2307/2700298

https://www.koreatimes.co.kr/southkorea/politics/20170425/moon-or-ahn-
more-female-ministers-expected

Moreno-Brid, J. C., Gomez Tovar, R., Sdnchez Gomez, J., & Gomez Rodriguez,
L. (2021). Trade agreements and decent work in Mexico: The case of the
automotive and textile industries (Working Paper No. 36). ILO Working
Paper. Diambil 19 Maret 2025, dari

https://www.econstor.eu/handle/10419/263102

OECD. (2023). Reporting gender pay gaps in OECD countries: Guidance for pay
transparency implementation, monitoring and reform. OECD Publishing.
https://doi.org/10.1787/eal3aa68-en

Oktariani, P, & Suhermanto, D. F. (2022). Upaya ILO dalam mengatasi
permasalahan kerja paksa ABK Indonesia di kapal ikan asing. Jurnal
Sosiologi USK: Media Pemikiran & Aplikasi, 16(1). Diambil 13 Februari

2025, dari https://jurnal.usk.ac.id/JSU/article/view/25803

Park, J. (2023, August 29). [2024 Budget Plan] Though the policy was to
‘abolish’... the Ministry of Gender Equality and Family s budget increases
by KRW 147.5 billion next year. Asiae.
https://www.asiae.co.kr/article/2023082909352340775

Polityka Spoteczna. (t.t.). The Role Of Ilo Standards In Shaping Social Protection
In Global South Countries: Example Of Brazil. Instytut Pracy 1 Spraw
Socjalnych. Diambil 20 Maret 2025, dari
https://polityka-spoleczna.ipi m.pl/article/138439/en

Pratama, 1. Z. (2020). Kerjasama ILO dan Indonesia dalam perlindungan pekerja
migran Indonesia di Malaysia lewat Program Decent Work Country
Programmes (DCWP). Journal of Diplomacy and International Studies,
3(02). Diambil 10 Februari 2025, dari

https://journal.uir.ac.id/index.php/jdis/article/view/12246

Prayuda, R., & Harto, S. (2019). Politik institusi rezim internasional (konsep dan
pendekatan analisis). Journal of Diplomacy and International Studies,
2(2), 97-111. Diambil 9 Januari 2025, dari
https://doi.org/10.25299/;dis.2019.v012(02).5182

Rajagukguk, Y., & Pakpahan, S. (2017). Kerjasama ILO — RI Dalam
Mempromosikan Hak Kesempatan Kerja Yang Adil Bagi Penyandang
Disabilitas Di Indonesia. Jurnal Online Mahasiswa (JOM) Bidang Ilmu
Sosial Dan Ilmu Politik, 5(1), Article 1.

https://jom.unri.ac.id/index.php/JOMFSIP/article/view/16961


https://www.koreatimes.co.kr/southkorea/politics/20170425/moon-or-ahn-more-female-ministers-expected
https://www.koreatimes.co.kr/southkorea/politics/20170425/moon-or-ahn-more-female-ministers-expected
https://www.econstor.eu/handle/10419/263102
https://doi.org/10.1787/ea13aa68-en
https://jurnal.usk.ac.id/JSU/article/view/25803
https://www.asiae.co.kr/article/2023082909352340775?utm_source=chatgpt.com
https://polityka-spoleczna.ipiss.com.pl/article/138439/en?utm_source=chatgpt.com
https://journal.uir.ac.id/index.php/jdis/article/view/12246?utm_source=chatgpt.com
https://doi.org/10.25299/jdis.2019.vol2(02).5182
https://jom.unri.ac.id/index.php/JOMFSIP/article/view/16961

Ratifications of ILO conventions: Ratifications for Republic of Korea. (t.t.).

Diambil 15 September 2025, dari
https://normlex.ilo.org/dyn/nrmlx en/f?p=NORMLEXPUB:11200:0::NO::
P11200_COUNTRY_ID:103123&utm_source=.com

Salary transparency to be legislated by govt. (2017, Agustus 14).
https://koreajoongangdaily.join 2017/08/14/economy/Salary-transpar

ency-to-be-legislated-by-govt/3037130.html

Saragi, A. M. S., & Agustina, B. N. A. (2022). Fenomena Glass Ceiling Sebagai
Wujud Budaya Patriarki Di Korea Selatan. Journal of Feminism and
Gender Studies, 2(2), Article 2. https://doi.org/10.19184/jfgs.v2i2.30738

Seoul Metropolitan Government. (2024, August 6). Seouls foreign housekeeping
managers pilot project to begin service on September 3 as workers enter
Korea. Diambil 9 Juni 2025, dari

https://english.seoul.go.kr/seouls-foreign-housekeeping-managers-pilot-pr
oject-to-begin-service-on-september-3-as-workers-enter-korea/

Setiyaningsih, D. (2022). Peran gerakan perempuan dalam proses
institusionalisasi norma kesetaraan gender internasional. Populika, 10(1),

42-62. Diambil 27 April 2025, dari
https://ejournal.widyamataram.ac.id/index.php/populika/article/view/471/2
81

South Korea's gender pay gap worst in OECD. (2024, May 25). The Straits Times.
Diambil 11 Desember 2024, dari

https://www.straitstimes.com/asia/east-asia/south-korea-s-gender-pay-gap-
worst-in-oecd

Standing, G. (2010). The international labour organisation. New Political
Economy, 15(2), 307-318. Diambil 26 Desember 2024, dari
https://doi.org/10.1080/13563460903290961

Standing, G. (2010). The International Labour Organization. New Political
Economy, 15(2), 307-318. Diambil 26 Desember 2024, dari

https://doi.org/10.1080/13563460903290961

Sulaiman, Y. (2009). Organisasi Internasional Dan Bargaining Theory (Studi
Kasus Korea Utara dan Indonesia). Sociae Polites, 10(28). Diambil 9

Januari 2025, dari https://doi.org/10.33541/sp.v10i28.1077

The Nobel Peace Prize 1969 — Facts. (1969). Nobel Prize. Diambil 19 Januari
2026, dari https://www.nobelprize.org/prizes/peace/1969/labour/facts/



https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:11200:0::NO::P11200_COUNTRY_ID:103123&utm_source=chatgpt.com
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:11200:0::NO::P11200_COUNTRY_ID:103123&utm_source=chatgpt.com
https://koreajoongangdaily.joins.com/2017/08/14/economy/Salary-transparency-to-be-legislated-by-govt/3037130.html
https://koreajoongangdaily.joins.com/2017/08/14/economy/Salary-transparency-to-be-legislated-by-govt/3037130.html
https://doi.org/10.19184/jfgs.v2i2.30738
https://english.seoul.go.kr/seouls-foreign-housekeeping-managers-pilot-project-to-begin-service-on-september-3-as-workers-enter-korea/?utm_source=chatgpt.com
https://english.seoul.go.kr/seouls-foreign-housekeeping-managers-pilot-project-to-begin-service-on-september-3-as-workers-enter-korea/?utm_source=chatgpt.com
https://ejournal.widyamataram.ac.id/index.php/populika/article/view/471/281
https://ejournal.widyamataram.ac.id/index.php/populika/article/view/471/281
https://www.straitstimes.com/asia/east-asia/south-korea-s-gender-pay-gap-worst-in-oecd?utm_source=chatgpt.com
https://www.straitstimes.com/asia/east-asia/south-korea-s-gender-pay-gap-worst-in-oecd?utm_source=chatgpt.com
https://doi.org/10.1080/13563460903290961
https://doi.org/10.1080/13563460903290961
https://doi.org/10.33541/sp.v10i28.1077
https://www.nobelprize.org/prizes/peace/1969/labour/facts/

UN Women Asia Pacific. (t.t.). 3rd policy forum: Discussion on the elimination of
the gender wage gap and the strengthening of women's economic capacity.
UN Women Asia Pacific. Diambil 22 Januari 2026, dari
https://asi ific.unwomen.or:

Wilantari, M. R. P, Kumala Dewi, P. R., & Kawitri Resen, P. T. (2021). Peran
International Labour Organization (ILO) melalui proyek PRIDE dalam
mengupayakan kesetaraan hak kaum LGBT di Thailand tahun 2012-2015.
DIKSHI (Diskusi Illmiah Komunitas Hubungan Internasional), 1(02),
351-365. Diambil 13 Februari 2025, dari
https://ojs.unud.ac.id/index.php/hi/article/view/79993

Wisly, A. (2024). Kerjasama Hennes & Mauritz (H&M) dengan International
Labour Organization dalam memenuhi hak pekerja di Kamboja dalam
industri fast fashion (Skripsi, Universitas Muhammadiyah Yogyakarta).
Universitas Muhammadiyah Yogyakarta. Diambil 18 Maret 2025, dari
https://etd.umy.ac.id/id/eprint/48186/

Woori Bank Fined 18 Million Won for Violating Paternity Leave Regulations.
(tt). 4Yl°]E 2. Diambil 6  Oktober 2025,  dari
https://news.nate.com/view/20240820n11537?mid=n1101&utm_source=.c

Wulandari, R. S. (2024). Siklus Norma Internasional Konvensi No. 100 ILO
Tentang Kesetaraan Upah Buruh Wanita: Studi Kasus Korea Selatan
Tahun 2010-2019 [Thesis, Universitas Islam  Indonesia].

https://dspace.uii.ac.id/handle/123456789/50103

Yoon, L. (2025). South Korea: Gender pay gap by occupation. Statista. Diambil 9
Juni 2025, dari
https://www.statista.com/statistics/689775/south-korea-gender-pay-gap-by

-occupation/

Yoon to soon accept resignation of gender equality minister: Officials - The Korea
Times. (2024, Februari 20).

https://www.koreatimes.co.kr/southkorea/politics/20240220/yoon-to-soon-
accept-resignation-of-gender-equality-minister-officials

Z,C. A, A A. S, & Sari, P. T. (2024). Peran Organisasi Internasional di Dalam
Suatu Negara. Socius: Jurnal Penelitian llmu-Ilmu Sosial, 1(6), Article 6.
Diambil 9 Januari 2025, dari https://doi.org/10.5281/zenodo.1049234

“South Korean Government, Pro-Business Anti-Labor”... Korean Federation of
Trade Unions Chairman Directly Criticizes Yoon at ILO General
Assembly. (2024, Juni 10).

https://www.asiae.co.kr/article/2024061018265882608


https://asiapacific.unwomen.org/
https://ojs.unud.ac.id/index.php/hi/article/view/79993?utm_source=chatgpt.com
https://etd.umy.ac.id/id/eprint/48186/?utm_source=chatgpt.com
https://news.nate.com/view/20240820n11537?mid=n1101&utm_source=chatgpt.com
https://dspace.uii.ac.id/handle/123456789/50103
https://www.statista.com/statistics/689775/south-korea-gender-pay-gap-by-occupation/?utm_source=chatgpt.com
https://www.statista.com/statistics/689775/south-korea-gender-pay-gap-by-occupation/?utm_source=chatgpt.com
https://www.koreatimes.co.kr/southkorea/politics/20240220/yoon-to-soon-accept-resignation-of-gender-equality-minister-officials
https://www.koreatimes.co.kr/southkorea/politics/20240220/yoon-to-soon-accept-resignation-of-gender-equality-minister-officials
https://doi.org/10.5281/zenodo.10492347
https://www.asiae.co.kr/article/2024061018265882608

	DAFTAR PUSTAKA 

