
133 

 

DAFTAR PUSTAKA 

Afsar, B., & Umrani, W. A. (2020). Transformational leadership and innovative 

work behavior. European Journal of Innovation Management, 23(3), 402–

428. https://doi.org/10.1108/EJIM-12-2018-0277 

Aldabbas, H., Pinnington, A., & Lahrech, A. (2021). The influence of perceived 

organizational support on innovative work behavior: The mediation role of 

work engagement. International Journal of Organizational Analysis, 29(2), 

342–358. https://doi.org/10.1108/IJOA-05-2019-1747 

Al-taie, F. H., Flayyih, H. H., & Talab, H. R. (2024). Perceived organizational 

support and innovative work behavior: Evidence from emerging economies. 

Management Science Letters, 14(1), 55–66. 

https://doi.org/10.5267/j.msl.2023.6.001 

Alateeg, S., & Alhammadi, F. (2024). Work engagement and employee innovation: 

The mediating role of psychological empowerment. Journal of Workplace 

Learning, 36(2), 145–162. https://doi.org/10.1108/JWL-09-2022-0123 

Ariesta, D., Nugroho, H., & Sari, M. (2024). Work engagement as a mediator 

between organizational support and innovative work behavior. Journal of 

Behavioral Science, 15(2), 221–235. https://doi.org/10.14456/jbs.2024.15 

Aguinis, H. (2019). Performance management (4th ed.). Pearson. 

Bahagia, R., Sari, P., & Nugraha, D. (2024). The effect of transformational 

leadership on innovative work behavior. International Journal of Business 

and Society, 25(1), 77–92. 

Bakker, A. B., & Leiter, M. P. (2010). Work engagement: A handbook of essential 

theory and research. Psychology Press. 

Bass, B. M., & Avolio, B. J. (1993). Transformational leadership and organizational 

culture. Public Administration Quarterly, 17(1), 112–121. 

Bass, B. M., & Riggio, R. E. (2006). Transformational leadership (2nd ed.). 

Mahwah, NJ: Lawrence Erlbaum Associates. 

Byantara, I. K., Setiawan, N. S., & Wijaya, G. (2023). Does transformational 

leadership affect innovative work behavior? Management Dynamics, 32(4), 

301–315. 

https://doi.org/10.1108/EJIM-12-2018-0277
https://doi.org/10.1108/IJOA-05-2019-1747
https://doi.org/10.5267/j.msl.2023.6.001
https://doi.org/10.1108/JWL-09-2022-0123
https://doi.org/10.14456/jbs.2024.15


134 

 

Contreras, F., Baykal, E., & Abid, G. (2020). E-leadership and teleworking in times 

of COVID-19 and beyond: What we know and where do we go. Frontiers in 

Psychology, 11, 590271. https://doi.org/10.3389/fpsyg.2020.590271 

De Jong, J., & Den Hartog, D. (2008). How leaders influence employees’ 

innovative behaviour. European Journal of Innovation Management, 11(3), 

401–417. 

Dessler, G. (2016). Human resource management (15th ed.). Pearson. 

Dogru, M. (2018). The mediating role of work engagement on the relationship 

between organizational support and innovative work behavior. Journal of 

Human Resources, 36(4), 55–72. 

Eisenberger, R., Malone, G. P., & Presson, W. D. (2020). Optimizing perceived 

organizational support to enhance employee engagement. Society for Human 

Resource Management, 19(1), 133–151. 

Ergun, S., Yildiz, B., & Ozturk, M. (2025). The impact of perceived organizational 

support on innovative work behavior: The mediating role of work 

engagement. Journal of Organizational Change Management, 38(1), 21–39. 

https://doi.org/10.1108/JOCM-05-2023-0134 

Hair, J. F., Hult, G. T. M., Ringle, C., & Sarstedt, M. (2019). A primer on partial 

least squares structural equation modeling (PLS-SEM) (2nd ed.). Sage 

Publications. 

Hidayat, A., Ramadhan, F., & Lestari, R. (2021). Organizational support and 

innovative behavior of employees: Empirical evidence. Journal of Workplace 

Learning, 33(7), 515–528. https://doi.org/10.1108/JWL-03-2020-0054 

Hidayat, M., Nugroho, A., & Prasetyo, W. (2023). Public sector innovation in the 

era of disruption. Jurnal Administrasi Publik, 19(2), 145–160. 

Jamal, M., Khan, A., & Noor, H. (2023). Perceived organizational support and 

innovative work behavior: Testing direct and indirect effects. Asian Journal 

of Business and Management, 11(3), 55–66. 

Luthans, F. (2011). Organizational behavior (12th ed.). McGraw-Hill. 

Mangkunegara, A. P. (2017). Manajemen sumber daya manusia. Remaja 

Rosdakarya. 

Nana, D., Susanto, A., & Wibowo, S. (2024). Perceived organizational support and 

employee innovation: The mediating role of job satisfaction. International 

Journal of Innovation Studies, 8(2), 99–110. 

https://doi.org/10.3389/fpsyg.2020.590271
https://doi.org/10.1108/JOCM-05-2023-0134
https://doi.org/10.1108/JWL-03-2020-0054


135 

 

Pham, T., Nguyen, H., & Le, M. (2024). Transformational leadership and 

innovative behavior: Evidence from public organizations. Asia-Pacific 

Journal of Business Administration, 16(1), 77–95. 

Ranihusna, D., Cahyono, E., & Sari, N. (2021). Work engagement as a mediator in 

the relationship between perceived organizational support and innovative 

work behavior. Jurnal Manajemen dan Kewirausahaan, 23(2), 133–144. 

Rhoades, L., & Eisenberger, R. (2008). Perceived organizational support: A review 

of the literature. Journal of Applied Psychology, 93(5), 85–104. 

https://doi.org/10.1037/0021-9010.87.4.698 

Robbins, S. P., & Judge, T. A. (2017). Organizational behavior (17th ed.). Pearson 

Education. 

Rosyiana, D. (2019). Perilaku kerja inovatif dalam organisasi publik. 

Prenadamedia Group. 

Saif, M., Ali, H., & Ahmed, K. (2024). Transformational leadership and innovative 

work behavior: Empirical evidence from public sector employees. Journal of 

Leadership Studies, 18(1), 55–70. 

Setiawan, E., & Muhith, A. (2013). Transformational leadership dalam organisasi 

publik. Surabaya: Airlangga University Press. 

Srirahayu, F., Putri, R., & Anjani, L. (2023). Innovation as a driver of organizational 

performance. Jurnal Ekonomi dan Bisnis, 26(2), 201–214. 

Sudrajat, T. (2024). Digital governance in Indonesia: Challenges and opportunities. 

Jurnal Ilmu Administrasi Negara, 21(1), 1–15. 

Sutrisno, E. (2020). Manajemen sumber daya manusia untuk kinerja organisasi. 

Kencana. 

Tewal, B., Adolfina, A., Pandowo, M., & Tielung, M. V. (2017). Manajemen 

sumber daya manusia. Jakarta: RajaGrafindo Persada. 

Widasti, R., & Mursid, S. (2022). The mediating role of work engagement in the 

relationship between transformational leadership and innovative work 

behavior. International Journal of Social Management, 7(2), 122–135. 

Eisenberger, R., Huntington, R., Hutchison, S., & Sowa, D. (1986). Perceived 

organizational support. Journal of Applied Psychology, 71(3), 500–507. 

https://doi.org/10.1037/0021-9010.71.3.500 

https://doi.org/10.1037/0021-9010.87.4.698
https://doi.org/10.1037/0021-9010.71.3.500


136 

 

Rhoades, L., & Eisenberger, R. (2002). Perceived organizational support: A review 

of the literature. Journal of Applied Psychology, 87(4), 698–714. 

https://doi.org/10.1037/0021-9010.87.4.698 

Robbins, S. P., & Judge, T. A. (2017). Organizational behavior (17th ed., Global 

Edition). Pearson Education Limited. 

Schaufeli, W. B., & Bakker, A. B. (2004). Job demands, job resources, and their 

relationship with burnout and engagement: A multi-sample study. Journal of 

Organizational Behavior, 25(3), 293–315. https://doi.org/10.1002/job.248 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://doi.org/10.1037/0021-9010.87.4.698

