DAFTAR PUSTAKA

Abawa, A., & Obse, H. (2024). Organizational culture and organizational
performance: does job satisfaction mediate the relationship? Cogent Business
and Management, 11(1). https://doi.org/10.1080/23311975.2024.2324127

Ahdiat, A. (2022, April). Kata Data Media Network. Retrieved from katadata.co.id:
https://databoks.katadata.co.id/datapublish/2022/04/11/persaingan-usaha-di-
indonesia-meningkat-dekati-target-2024

Alemu Ambo, A. (2024). The effect of organizational culture on trainers’ job
satisfaction in the Addis Ababa City Administration, Ethiopia. Cogent
Business and Management, 11(1).
https://doi.org/10.1080/23311975.2024.2375999

Al Maududi Ausat, A. M., Suherlan, S., Perusal, T., & Hirawan, Z. (2022). The
Effect of Transformational Leadership on Organizational Commitment and
Work Performance. Journal of Leadership in Organizations, 4(1).
https://doi.org/10.22146/jlo.71846

Almutairi, B. A., Alraggad, M. A., & Khasawneh, M. (2020). The impact of Servant
Leadership on Organizational Trust: The Mediating Role of Organizational
Culture,. European Scientific Journal ESJ, 16(16).
https://doi.org/10.19044/esj.2020.v16n16p49

Amalia, S. N., Ghoniyah, 1., Widiyanti, R. N., Meisa Putri, D., Hidayat, R., &
Ikaningtyas, M. (2024). Menyusun Strategi Bisnis Berbasis Teknologi:
Membangun Keunggulan Kompetitif di Era Digital. Economics And Business
Management Journal ( EBMJ ) Februari, 3(1).

Aranki, D. H., Suifan, T. S., & Sweis, R. J. (2019). The Relationship between
Organizational Culture and Organizational Commitment. Modern Applied
Science, 13(4), 137. https://doi.org/10.5539/mas.v13n4p137

Colquitt, J., LePine, J. A., & Wesson, M. J. (n.d.). Organizational behavior :
improving performance and commitment in the workplace.

Colquitt, J., LePine, J. A., & Wesson, M. J. (2021). Organizational behavior :
improving performance and commitment in the workplace.

Darmawan, A., & Putri, M. A. (2017). Pengaruh Gaya Kepemimpinan Terhadap
Komitmen Organisasi Melalui Kepuasan Kerja Sebagai Variabel Intervening.
Akuntabilitas, 10(1). https://doi.org/10.15408/akt.v10i1.6109

267


https://doi.org/10.1080/23311975.2024.2324127
https://doi.org/10.19044/esj.2020.v16n16p49
https://doi.org/10.15408/akt.v10i1.6109

Dwi Waskito, D., Yusuf, M., Studi Magister Manajemen, P., & Ekonomi dan
Bisnis, F. (2024). PENGARUH KEPUASAN KERJA, KOMITMEN
ORGANISASI DAN BUDAYA ORGANISASI TERHADAP KINERJA
KARYAWAN (STUDI KASUS PT. GUSTI SAKTI MANDIRI) (Vol. 6, Issue 1).

Ileana, A., Ma’arif, S., & Muzakki. (2019). Job satisfaction and organizational
commitment effect the transformational leadership towards employee
performance. European Research on Management and Business Economics,
25(3), 144-150. https://doi.org/10.1016/j.iedeen.2019.05.001

Escortell, R., Baquero, A., & Delgado, B. (2020). The impact of transformational
leadership on the job satisfaction of internal employees and outsourced
workers. Cogent Business and Management, 7(2).
https://doi.org/10.1080/23311975.2020.1837460

Farida Ferine, K. (n.d.). The Influence of Organizational Culture, Organizational
Justice and Work Motivation on Organizational Commitment at PT Telkomsel
Distributor Independent Power Root Center.
https://doi.org/10.33258/birci.v5i2.5535

Jiaotong, W., Wang, Z., Alam, M., Murad, M., Gul, F., & Gill, S. A. (2022). The
Impact of Transformational Leadership on Affective Organizational
Commitment and Job Performance: The Mediating Role of Employee
Engagement. Frontiers in Psychology, 13.
https://doi.org/10.3389/fpsyg.2022.831060

Jones, G. R. . (2013). Organizational theory, design, and change. Pearson.

Kartini, T. M., & Bagus, H. (2021). JURNAL RISET MANAJEMEN DAN
AKUNTANSI PENGARUH GAYA KEPEMIMPINAN
TRANSFORMASIONAL DAN LINGKUNGAN KERJA TERHADAP
KOMITMEN ORGANISASI DENGAN KEPUASAN KERJA SEBAGAI
VARIABEL INTERVENING. 1(1).

Konopaske, Robert., lvancevich, J. M. ., & Matteson, M. T. . (2018).
Organizational behavior and management. McGraw-Hill Education.

Kreitner. (2009). Features that integrate Hot Topics and Engage Students
INTERACTIVE ANNOTATIONS.

Kusumaningsih, N. (2023). Jurnal Mirai Management Pengaruh Kepuasan Kerja
terhadap Turnover Intention Karyawan Generasi Milenial. Jurnal Mirai
Management, 8(1), 185-190

268



Kusumaningtyas, T. A. (2023). Pengaruh Kepuasan Kerja Terhadap Turnover
Intention Karyawan Generasi Milenial (Studi Pada Industri Finance Di
Kecamatan Jombang)

Leadership seventh edition. (n.d.).

Luthans, Fred. (2011). Organizational behavior : an evidence-based approach.
McGraw-Hill Irwin.

Marlina, L., Aisyah, S., & Mundzir, A. (2024). Jurnal Illmiah Magister limu
Administrasi  (JIMIA) PENINGKATAN DAYA SAING BERBASIS
PEMASARAN DIGITAL PADA UMKM KRIYA DI JAWA BARAT
Enhancing Competitiveness through Digital Marketing in Craft MSMEs in
West Java. In Jurnal limiah Magister limu Administrasi (JIMIA) (Vol. 18,
Issue 1). Online. http:https://jurnal.unnur.ac.id/index.php/jimia

McShane, S. Lattimore., Steen, Sandra., & Tasa, Kevin. (2015). Canadian
organizational behaviour. McGraw-Hill Ryerson.

Nurjanah, S., Pebianti, V., & Handaru, A. W. (2020). The influence of
transformational leadership, job satisfaction, and organizational commitments
on Organizational Citizenship Behavior (OCB) in the inspectorate general of
the Ministry of Education and Culture. Cogent Business and Management,
7(1). https://doi.org/10.1080/23311975.2020.1793521

Organizational Culture And Organizational Citizenship Behavior_ The Mediating
Role Of Learning Organizations And Organizational COMMITMENT. (n.d.).

Organizations-Behavior-Structure-Processes-James-L.-Gibson-John-M.-
Ivancevich-James-H.-Donnelly-Jr.-Robert-Konopaske-Edisi-14-2011. (n.d.).

Othman, T., & Khrais, H. (2022). The relationship between transformational
leadership, job satisfaction, and organizational commitment in Jordanian
nurses. Anaesthesia, Pain and Intensive Care, 26(3), 324-329.
https://doi.org/10.35975/apic.v26i3.1896

Qamarius, 1. (2021a). PENGARUH KARAKTERISTIK INDIVIDU DAN
KEPEMIMPINAN TRANSFORMASIONAL TERHADAP KOMITMEN
ORGANISASI DENGAN KEPUASAN KERJA SEBAGAI VARIABEL
INTERVENING PADA DINAS SYARI’AT ISLAM KABUPATEN ACEH
UTARA. In Universitas Malikussalen (Vol. 11, Issue 2).
http://ojs.unimal.ac.id/index.php/jmind

Qamarius, 1. (2021b). PENGARUH KARAKTERISTIK INDIVIDU DAN
KEPEMIMPINAN TRANSFORMASIONAL TERHADAP KOMITMEN
ORGANISASI DENGAN KEPUASAN KERJA SEBAGAI VARIABEL

269


https://doi.org/10.35975/apic.v26i3.1896

INTERVENING PADA DINAS SYARI’AT ISLAM KABUPATEN ACEH
UTARA. In Universitas Malikussaleh  (Vol. 11, Issue 2).
http://ojs.unimal.ac.id/index.php/jmind

Rahadi, D. (2023). PENGANTAR PARTIAN LEAST SQUARE STRUCTURAL
EQUATION MODEL (PLS-SEM). Tasikmalaya: CV. Lentera [lmu Madani.

Ratnasari, S. (2019, December 30). Employee Performance: Organizational
Culture,  Organizational Commitment, And Job  Satisfaction.
https://doi.org/10.2991/icaess-19.2019.54

Riza, A., & Assoc, T. (2016). INTERNATIONAL JOURNAL OF
ORGANIZATIONAL LEADERSHIP Teachers’ perception of organizational
culture and trust relation. In the International Journal of Organizational
Leadership (Vol. 5).

Robbins, S. P. . (2010). OB : the essentials. Pearson Australia.

Robbins, S. P., & Judge, T. (2021). Organizational behavior.

Sahir, S. (2021). METODOLOGI PENELITIAN. Yogyakarta: KBM INDONESIA.
Scandura. (2016). Essentials of Organizational Behavior.

Schermerhorn, John R, Osborn, R., & Bien, M. (2010). 1st edition.

Setiawan, H., Herawati, Y., Alhadi, E., Sayuti, A. J., Rini, R., Bustan, J., & Desiana,
L. (2023). Model of Job Satisfaction and Organizational Commitment. Asean
International Journal of Business, 2(1), 35-48.
https://doi.org/10.54099/aijb.v2i1.445

Surya, A., & Hermina, N. (n.d.). Pengaruh Budaya Kerja terhadap Kepuasan
Kerja: Studi Kasus pada Karyawan Perusahaan Sektor Restoran. 23(3), 227—
239. https://doi.org/10.17509/jpp.v23i3.61342

Tri Handoko, & Pantius Drahen Soeling. (2020). ANALISA PENYEBAB

TURNOVER INTENTION KARYAWAN PADA SEKTOR PERBANKAN

SYARIAH. 2.

Vera Indah Siburian, S., & Marakali Siregar, O. (2023). PENGARUH MOTIVASI,
BUDAYA ORGANISASI DAN TURNOVER INTENTION TERHADAP

PRODUKTIVITAS KERJA KARYAWAN. Bisnis Dan Keuangan

270


https://doi.org/10.17509/jpp.v23i3.61342

TRANSEKONOMIKA | VOLUME, 3(5).

https://transpublika.co.id/ojs/index.php/Transekonomika

Wahyudi, D., Salim, U., & Djazuli, A. (2020). Influence of Organizational Culture,
Organizational Trust and Self-Efficacy on Knowledge Sharing Behavior by
Mediating Organizational Commitments Study on Auditors of District/City
Inspectorates in East Java Province. In Journal of Engineering and Applied
Sciences (Vol. 15, Issue 2).

Winarsih, T., & Fariz, F. (2021). The Effect of Job Satisfaction on Organizational
Commitment and Work Discipline. Budapest International Research and
Critics Institute (BIRCI-Journal): Humanities and Social Sciences, 4(1),
1328-1339. https://doi.org/10.33258/birci.v4i1.1759

Yusuf, F. A. (2020). The effect of organizational culture on lecturers’
organizational commitment in private universities in indonesia. International
Journal of Higher Education, 9(2), 16-24.
https://doi.org/10.5432/ijhe.vin2p16

271



