65

DAFTAR PUSTAKA

Akob, M. (2021). The Role of Competitive advantage in the Relationship between
Talent Management and Knowledge Management on Organizational
Performance. American International Journal of Business Management,
4(02), 24-30.

Amrainy, D., & Nawangsari, L. C. (2021). The Effect of Talent Management,
Knowledge Management and Work Culture on the Performance in the
Survey Unit Centre of Hydrography and Oceanography Indonesia Naval
(Pushidrosal). European Journal of Business and Management Research,
6(2), 23-29. https://doi.org/10.24018/ejbmr.2021.6.2.723

Bayyurt, N., & Rizvi, S. (2015). Impact of Talent Management on Perceived
Organizational Effectiveness: Service Industry in Lahore, Pakistan.
Research Journal of Business and Management. 2(4), 468

Bethke-Langenegger, P., Mahler, P., & Staffel, B. (2011). Effectiveness of talent
management strategies. European Journal International Management. 5(5),
524-539

Capelli, P. (2009). Talent on Demand. Metode Baru Mendapatkan SDM Bertalenta
Tepat Jumlah, Tepat Kualifikasi, dan Tepat Waktu. Jakarta: PPM.

Dessler, G. (2013). Human Resource Management (13th ed.). Edinburgh Gate :
Person Education Limited.

Farndale, E., Scullion, H., & Sparrow, P. (2010). The role of the corporate HR
function in global talent management. Journal of World Business. 45(2),
161- 168

Ghozali, Imam dan Hengky Latan (2015). Partial Least Squares Konsep Teknik dan
Aplikasi dengan Program Smart PLS 3.0. Semarang: Universitas
Diponegoro Semarang.

Indrayani, N., Herlambang, T., & Martini, N. N. P. (2023). Pengaruh Manajemen
Talenta dan Manajemen Pengetahuan Terhadap Efektivitas Organisasi dan
Kinerja Organisasi. Relasi: Jurnal Ekonomi, 19(2), 268-281.
https://doi.org/10.31967/relasi.v19i2.857

Keraf, A. S. (2000). Etika Bisnis. Yogyakarta: Kanisius.

Kim, C., Lee, J., & Rhee, J. (2015). The role of leader's talent management ability
in relations between leadership styles and organizational effectiveness.
Asian Social Science, 11(25), 1-14.


https://doi.org/10.24018/ejbmr.2021.6.2.723
https://doi.org/10.31967/relasi.v19i2.857

66

Maharani, A., Yuniningsih, T., & Djumiarti, T. (2016). Efektivitas Dinas Sosial
Pemuda dan Olahraga dalam Penanganan Anak Jalanan di Kota Semarang.
Journal of Public Policy and Management Review, 5(3), 476—488.

Masduki, & Sopiyan, P. (2021). Peningkatan Kinerja Karyawan Berbasis Talent
Management dan Knowledge Management. Coopetition: Jurnal llmiah
Manajemen,12(2),151-162. https://doi.org/10.32670/coopetition.v12i2.410

Miiro, F. (2018). Exploratory Factor Analysis of The Underlying Structure of
Talent Management Practices Among Universities in Uganda. UMRAN -
International Journal of Islamic and Civilizational Studies, 5(2),70-79.
https://doi.org/10.11113/umran2018.5n2.190

Nwanzu, C. L., & Uhiara, A. C. (2018). Models-based organizational effectiveness
scale: Development and validation. International Journal of Science and
Research, 7(1), 21-29.

Pella, D. A. (2011). Talent Management (Mengembangkan SDM Untuk Mencapai
Pertumbuhan dan Kinerja Prima). Jakarta: PT Gramedia Pustaka Utama.

Robbins, S. P. (2016). Manajemen Penilaian Kinerja Karyawan. Yogyakarta: Gaya
Media.

Setyawan, A. (2021a). The Effect of Knowledge Management and Talent
Management on Organizational Performance with Organizational Culture
as a Mediating Variable. Manajemen Bisnis, 11(1), 1-11.
https://doi.org/10.22219/mb.v11i1.16300

Setyawan, A. (2021b). The Role of Organizational Culture in the Influence of HR
Practices, Knowledge Management, and Talent Management on
Organizational Performance. JDM (Jurnal Dinamika Manajemen), 12(2),
275-284.

Sugiyono (2019). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung:
Alphabet.

Singh, V., Kumar, A., & Singh, T. (2018). Impact of TQM on organisational
performance: The case of Indian manufacturing and service industry.
Operations Research Perspectives, 5, 199-217.
https://doi.org/10.1016/j.0rp.2018.07.004

Supandi, I., Mafra, N. U., & Suhada, S. (2023). Pengaruh Manajemen Talenta dan
Manajemen Pengetahuan Terhadap Kompetensi Karyawan Pada PT. PAB
(Pengamanan Anak Bangsa). Jurnal Media Wahana Ekonomika, 19(4),
672—684. https://doi.org/10.31851/jmwe.v19i4.11031

Uma Sekaran; Roger Bougie. (2017). Research Methods for Business: A Skill-
Building Approach. Leadership & Organization Development Journal,
34(7),700-701. https://doi.org/10.1108/lodj-06-2013-0079



https://doi.org/10.32670/coopetition.v12i2.410
https://doi.org/10.11113/umran2018.5n2.190
https://doi.org/10.22219/mb.v11i1.16300
https://doi.org/10.1016/j.orp.2018.07.004
https://doi.org/10.31851/jmwe.v19i4.11031
https://doi.org/10.1108/lodj-06-2013-0079

67

Zaied, A. N. H. (2012). An Integrated Knowledge Management Capabilities
Framework for Assessing Organizational Performance. International
Journal of Information Technology and Computer Science, 4(2), 1-10.
https://doi.org/10.5815/ijitcs.2012.02.01



https://doi.org/10.5815/ijitcs.2012.02.01

	DAFTAR PUSTAKA

