DAFTAR PUSTAKA

Abdullah, A. B. M. (2017). Managing the Psychological Contract: Employee
Relations in South Asia. In Managing the Psychological Contract: Employee
Relations in  South  Asia.  Springer International  Publishing.
https://doi.org/10.1007/978-3-319-53538-8

Allen, N. J., & Meyer, J. P. (1990). The Measurement and Antecedents of Affective,
continuance and Normative Commitment to the Organization. Journal of
Occupational Psychology, 63(1), 1-18. https://doi.org/10.1111/j.2044-
8325.1990.tb00506.x

Andayani, S., Chusniyah, T., Tantiani, F. F., & Eva, N. (2022). Kontrak Psikologis
Karyawan HR Center pada PT Telekomunikasi Indonesia Witel Jatim Selatan.
Jurnal Riset Manajemen Sains Indonesia (JRMSI) |, 13(2), 2301-8313.
https://doi.org/10.21009/JRMSI

Ardiawan, A. (2021). Peran Mediasi Komitmen Afektif Dan Kontrak Psikologis
Pada Hubungan Antara Dukungan Organisasi Dan Berbagi Pengetahuan.
Jurnal llmu Manajemen, 11(1), 25. https://doi.org/10.32502/jimn.v11i1.3524

Briliani, A., & Dwiyanti, R. (2018). Kontrak Psikologis dan Etos Kerja pada
Karyawan Kontrak. Psycho Idea, 16(1), 29-38.

Budiastuti, D., & Bandur, A. (2018). Validitas dan Reliabilitas Dilengkapi Analisis
dengan NVIVO, SPSS, dan AMOS. Mitra Wacana Media.

Burke, P. J. (2018). Contemporary Social Psychological Theories (Second Edition).
Standford University Press.

Collquitt, J. A., LePine, J. A., & Wesson, M. J. (2021). Organizational Behavior
Improving Performance and Commitment in the Workplace. McGraw-Hill
Education.

Creswell, J. W. (2019). Research Design Pendekatan Metode Kualitatif, Kuantitatif,
dan Campuran (Edisi Keempat). PUSTAKA PELAJAR.

Griffin, R. W., & Moorhead, G. (2014). Organizational Behavior Managing People
and Organizational, 11 Edition. www.cengagebrain.com

Hadi, D. M., & Nugraheni, R. (2018). Pengaruh Kontrak Psikologis Relasional dan
Kontrak Psikologis Transaksional terhadap Komitmen Organisasional (Studi
pada Karyawan Non Medis di Rumah Sakit Roemani Muhammadiyah Kota
Semarang). Diponegoro Journal of Management, 7(4), 1-12. http://ejournal-
sl.undip.ac.id/index.php/dbr

107



Maia, L. G., & Bastos, A. V. B. (2015). Organizational Commitment, Psychological
Contract Fulfillment and Job Performance: A Longitudinal Quanti-Qualitative
Study. BAR - Brazilian Administration Review, 12(3), 250-267.
https://doi.org/10.1590/1807-7692bar2015140061

Maia, L. G., & Bastos, A. V. B. (2019). Climbing the Ladder of Performance: Are
Psychological Contract and Organizational Commitment Steps? BAR -
Brazilian Administration Review, 16(1). https://doi.org/10.1590/1807-
7692bar2019180040

Memon, K. R., & Ghani, B. (2020). The Relationship Between Psychological
Contract and Voice Behavior—a Social Exchange Perspective. Asian Journal
of Business Ethics, 9(2), 257-274. https://doi.org/10.1007/s13520-020-00109-
4

Moleong, L. J. (2022). Metodologi Penelitian Kualitatif (Edisi Revisi). PT Remaja
Rosdakarya.

Mulkay, M. J. (2015). Functionalism, Exchange, and Theoretical Strategy.
Routledge.

Ningrum et al. (2021). Pengantar Ilmu Manajemen (Sebuah Pendekatan
Konseptual). MEDIA SAINS INDONESIA.
https://www.researchgate.net/publication/355853674

Roberts, R. R., & Douglas, S. K. (2020). Psychological Contract Perception and
Contractual Employee Performance. Performance Improvement, 59(10), 6-15.
https://doi.org/10.1002/pfi.21941

Rosita, S. (2018). Monograf: Kontrak Psikologis Karyawan Badan Usaha Milik
Negara (BUMN). Salim Media Indonesia. www.salimmedia.com

Rousseau, D. M. (2000). Psychological Contract Inventory Technical Report.
https://www.researchgate.net/publication/228910231

Sahrah, A., & Iman, B. Al. (2018). Psikologi Industri & Organisasi. TRUSTCO.

Sharma, J., Wadhwa, S., & Saxena, S. (2019). Impact of Psychological Contract on
Organizational Commitment. International Conference on Advancements in
Computing & Management, https://dx.doi.org/10.2139/ssrn.3446631, 84-87.
https://ssrn.com/abstract=3446631

Sulistiobudi, R. A., Kadiyono, A. L., & Batubara, M. (2017). Menemukan
Kesejahteraan Psikologis Dibalik Profesi Dosen: Psychological Contract
sebagai Salah Satu Prediktor Tercapainya Psychological Well Being pada
Dosen. Humanitas, 14(2), 120-138.

108



Tomaszewski, L. E., Zarestky, J., & Gonzalez, E. (2020). Planning Qualitative
Research: Design and Decision Making for New Researchers. International
Journal of Qualitative Methods, 19.
https://doi.org/10.1177/1609406920967174

Undang-Undang Republik Indonesia Nomor 13 Tahun 2003 Tentang
Ketenagakerjaan. (n.d.).

Utaminingsih, A. (2014). Perilaku Organisasi. Universitas Brawijaya Press.

Van Niekerk, J., Chrysler-Fox, P., & Van Wyk, R. (2019). Psychological Contract
Inducements and Expectations Conveyed to Potential Employees on
Organisations” Websites. SA Journal of Human Resource Management, 17.
https://doi.org/10.4102/sajhrm.v17i0.1113

Wahyuni, S. (2019). Qualitative Research Method Theory and Practice. Salemba
Empat.

Woodrow, C., & Guest, D. E. (2020). Pathways through organizational
socialization: A longitudinal qualitative study based on the psychological
contract. Journal of Occupational and Organizational Psychology, 93(1), 110—
133. https://doi.org/10.1111/joop.12285

Zacchaeus, S. O. (2021). Psychological Contract and Employee Retention in Private
Organizations. International Journal of Management and Fuzzy Systems, 7(3),
41. https://doi.org/10.11648/j.ijmfs.20210703.11

109



