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ABSTRACT

This research aims to determine: The direct influence of Compensation
Distributive Justice on Employee Performance, the direct influence of
Compensation Procedural Justice on Employee Performance, the indirect
influence of Compensation Distributive Justice on Employee Performance through
Job Satisfaction and the indirect influence of Compensation Procedural Justice on
Employee Performance through Job Satisfaction. This research approach is a
quantitative approach. The population used was 50 employees of PT. Global
Intermedia Yogyakarta. Data collected from research results have been tested for
validity and reliability. Data analysis uses path analysis. Data collection in this
research used a questionnaire.

The results of this research prove that Compensation Distributive Justice
has a significant positive effect on employee performance, Compensation
Procedural Justice has a significant positive direct effect on employee
Performance, Compensation Distributive Justice has no indirect effect on
employee performance through Job Satisfaction, Compensation Procedural

Justice has no indirect effect on Employee performance through job satisfaction.
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