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ABSTRACT 

Social Cognitive Career Theory (SCCT) explains career development 

factors that focus on socio-cognitive constructs of how to express mature career 

and academic interest. Knowing the effect of Self Efficacy on Outcomes 

Expectations, Outcomes Expectations on Goals, and Self Efficacy on Goals, is 

the goal of this research. The population of this study are active students of 2019, 

2020, and 2021 batches of the accounting department of UPN “Veteran” 

Yogyakarta who have taken tax accounting courses. The methode used in this 

study is a quantitative methode, with explanatory research as the type of 

research. Samples were obtained by distributing quistionnaires via the google 

form. The technique used is descriptive analysis and path analysis wich was 

tested with the help of SPSS Version 26 software. The results obtained from this 

study are, 1) There is a significant direct effect between Self Efficacy (X) on 

Outcomes Expectation (Z), 2) There is a significant direct effect between 

Outcomes Expectation (Z) on Goals (Y), and 3) There is a significant direct effect 

between Self Efficacy (X) on Goals (Y). 
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ABSTRAK 

Social Cognitive Career Theory (SCCT) menjelaskan faktor perkembangan 

karir yang berfokus pada konstruksi sosio-kognitif tentang bagaimana memilih 

minat karir dan akademik yang matang. Mengetahui pengaruh antara Self 

Efficacy terhadap Outcomes Expectation, Outcomes Expectation terhadap 

Goals, dan Self Efficacy terhadap Goals, merupakan tujuan dari penelitian ini. 

Populasi dari penelitian ini adalah Mahasiswa aktif angkatan 2019, 2020, dan 

2021 Jurusan Akuntansi UPN “Veteran” Yogyakarta yang telah menempuh mata 

kuliah akuntansi perpajakan. Metode yang digunakan dalam penelitian ini adalah 

metode kuantitatif, dengan jenis penelitian explanatory research. Sampel 

diperoleh dengan cara menyebarkan kuesioner melalui google form. Teknik 

yang digunakan adalah analisis deksriptif dan analisis jalur (Path Analysis) yang 

diuji dengan bantuan software SPSS Versi 26. Hasil yang diperoleh dari 

penelitian ini berupa, 1) Terdapat pengaruh langsung yang signifikan antara Self 

Efficacy (X) terhadap Outcomes Expectation (Z), 2) Terdapat pengaruh langsung 

yang signifikan antara Outcomes Expectation (Z) terhadap Goals (Y), dan 3) 

Terdapat pengaruh langsung yang signifikan antara Self Efficacy (X) terhadap 

Goals (Y). 

Kata Kunci: Social Cognitive Career Theory (SCCT), Self-Efficacy, Outcomes 

Expectation, Goals. 

  


