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ABSTRAK 

This study aims to determine the effect of work discipline, motivation and work environment 

partially or simultaneously on the performance of the employees of the Department of Trade, 

Cooperatives and SMEs, Klaten Regency. The sampling technique used in this study is 

saturated sampling (census), in which all members of the population are sampled. The 

number of employees at the Land and Spatial Planning Office of Sleman Regency is 50 

people. In this study using a survey method, namely research conducted using a questionnaire 

as a research tool for data collection by interviews and questionnaires compiled with a Likert 

Scale and then calculated using the SPSS method. The results of this study are: (1) Work 

discipline has a direct effect on employee performance; (2) Motivation has a direct effect on 

employee performance; (3) Work environment has a direct effect on employee performance; 

(4) Work discipline, motivation and work environment together -the same has a direct effect 

on employee performance. 
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