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This study aims to determine the effect of workload and transformational leadership style
on employee performance mediated by job stress on the Regional Finance and Asset Agency of
Paniai Regency. In this study using 4 variables consisting of dependent variable (Y), Variable
Mediation (Z) and 2 independent variables (X1 and X2). The dependent variable is employee
performance, Mediation variable is job stress, and independent variable is work load and
transformational leadership style. Survey method and inferential approach used in this research.
The population in this study is all Civil Servants in the Regional Finance and Asset Agency of
Paniai Regency amounted to 62 (sixty two). The research instrument is questionnaire. The data
analysis technique uses Partial Least Square (PLS).

The results showed that: (1) There are negative and significant influence of workload on
employee performance (2) There are positive and significant influence of transformational
leadership style on employee performance. (3) There is a negative and significant influence
Workload on employee performance that is mediated by job stress. (4) There is a positive and
significant influence of transformational leadership style on employee performance that is
mediated by job stress. The dominant variable affecting employee performance is the
transformational leadership style.
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