
DAFTAR PUSTAKA 

 

 

Ahearne, M, Mathieu, J, & Rapp, A. 2005. To empower or not to empower your 

sales force? An empirical  examination  of  the  influence  of  leadership  

empowerment  behavior  on  customer satisfaction and performance. 

Journal of Applied Psychology. Vol.90.No.5, pp. 945-955 

 

Alhady, Syed Mohammed Alhady Syed Ahmad et al. 2011, Knowledge Sharing 

Behavior and Individual Factors: A Relationship study in the i-Class 

Environment. International Conference on Management and Artificial 

Intelligence. Vol.6, pp.137-141. 

 

Arbukle, J.L. 1997. Amos User’s Guide Version 3.6. Chicago; Smallwaters 

Corporation. 

 

Arnold et al. 2000. The empowering Leadership Questionnaire: The Construction 

and Validation of A New Scale for Measuring Leaders Behaviors. Journal 

of Organizational Behavior. Vol.21, No. 3, pp. 249-269. 

 

Aulawi, H. et al. 2009. Hubungan Knowledge Sharing Behaviour dan Individual 

Innovation Capability. Jurnal Teknik Industri, Vol. 11, No. 2. 
 

Avolio, Bruce J.  et al. 2004. Transformational leadership and organizational 

commitment: mediating role of psychological empowerment and 

moderating role of structural distance. Journal of Organizational 

Behavior, Vol. 25, pp. 951-68. 

 

Bandura, A. 1977. Self-efficacy: Toward A Unifying Theory Of Behavioral 

Change. Psychological Review, 84, 191-215. 

 

Bandura, A. 1986. Social Foundations Of Thought And Action: A Social Cognitive 

Theory. Englewood Cliffs, NJ: Prentic e-Hall. 

 

Bandura, A. 1997. Self-efficacy: The exercise of control. New York: Freeman. 

 

Bandura, A. 2006. Toward A Psychology Of Human Agency. Perspectives on 

Psychological Science, 1, 164–180. 

 

Baron, R.A. & Greenberg J. 2000. Behavior  in  organizations. Eight  edition. 

New York: Pearson Education. 

 

Bass, B.M., and Ronald E. Riggio. 2006. Transformational Leadership. Second 

Edition. New Jersey: Lawrence Erlbaum Associates, Inc. 

 



Bass, Bernard M and Bruce J. Avalio. 1993. Transformational Leadership And 

Organizational Culture. Public Administration Quarterly, Vol. 17, No. 1 

(SPRING, 1993), pp. 112-121. 

 

Bass, Bernard M. 1990. From Transactional to Transformational Leadership: 

Learning to Share the Vision. Organizational Dynamics, Vol.18, pp.19-

31. 

 

Bhatt, Dilip. 2000. EFQM Excellence Model and Knowledge management 

Implication. http://www.eknowledgecenter.com/articles/1010/1010.htm 

(diakses 29-10-2016). 

 

Chen et al. 2007. A Multilevel Study of Leadership, Empowerment, and 

Performance in Teams. Journal of Applied Psychology. Vol 92 (2), pp. 

331-346.  

 

Chennamaneni. 2006. Determinants  of  knowledge  sharing  behaviors:  

developing  and  testing  an integrated theorethical model. Unpublished 

Doctoral Dissertation, The University of Texas at Arlington. 

 

Christensen, Peter Holdt. 2005. Facilitating Knowledge Sharing: A Conceptual 

Framework. SMG Working Paper No. 4. 

 

Cooper, D.R & Schindler. 2006. Business Research Methods. New York: 

McGraw Hill. 

 

De Vries, Reinout E., Bart van den Hooff & Jan A. de Ridder. 2006. Explaining 

Knowledge Sharing The Role of Team Communication Styles, Job 

Satisfaction, and Performance Beliefs. Communication Research, Vol. 33 

No. 2, pp. 115-135. 

 

Dessler,  Gerry. 1997. Manajemen   Sumber   Daya   Manusia.  Jakarta: PT.  

Prenhallindo. 

 

Du Rong, Shizhong Ai dan Yuqing Ren. 2007. Relationship between knowledge 

sharing and performance: A survey in Xi’an, China. Expert Systems with 

Applications. Vol. 32, pp.38–46. 

 

Edmondson, A. 1999. Psychological safety and learning behavior in work teams. 

Administrative Science Quarterly, Vol. 44, pp. 350 –383. 

 

Erez, A. & Timothy, A. Judge. 2001. Relationship of Core Self-Evaluations to 

Goal Setting, Motivation, and Performance. Journal of Applied 

Psychology, Vol. 86, No. 6, pp. 1270-1279. 

 

http://www.eknowledgecenter.com/articles/1010/1010.htm


Feltz, Deborah L. & Cathy D. Lirgg. 2001. Self-efficacy Beliefs of Athletes, 

Teams, and Coaches. In R. N. Singer, H. A. Hausenblas & C. Janelle 

(Eds.), Handbook of Sport Psychology, 2
nd

 ed, pp. 340-361.  New York: 

John Wiley & Sons. 

 

Ferdinand, A. 2002. Structural Equation Modelling dalam Penelitian Manajemen. 

Semarang: FE UNDIP. 

 

Ghozali, Imam. 2008. Model Persamaan Struktural, Konsep dan Aplikasi dengan 

program AMOS 16.0. Semarang: Badan Penerbit Universitas 

Diponegoro. 

 

Ghozali, Imam. 2009. Ekonometrika: Teori, Konsep, dan Aplikasi dengan SPSS 

17. Semarang: Badan Penerbit Universitas Diponegoro. 

 

Gist,  M.  E.  &  Mitchell  T  R.  1992.  Self-Efficacy:  A Theoretical  Analysis Of  

Its  Determinants  And Malleability. Academy of Management Review. 

Vol.17, No.2, pp.183-211. 

 

Greenberg, Jerald & Robert A. Baron. 2000. Behavior in Organizations: 

Understanding and Managing the Human Side of Work. Prentice Hall. 

 

Hasibuan, Malayu S. P. 2004. Manajemen Sumber Daya Manusia. Cetakan ke 

Tujuh. Edisi Revisi. Jakarta: PT. Bumi Aksara. 

 

Jones, D. L. 2013. Empowering Leadership (1 ed.). Frederiksberg: Ventus 

Publishing ApS. 

 

Judge, Timothy A. & Joyce E. Bono. 2001. Relationship of Core Self-

EvaluationsTraits—Self-Esteem, Generalized Self-Efficacy, Locus of 

Control, and Emotional Stability-With Job Satisfaction and Job 

Performance: A Meta-Analysis. Journal of Applied Psychology, Vol. 86, 

No. 1, pp. 80-92. 

 

Kirkman, Bradley L. & Benson Rosen. 1999. Beyond Self-Management: 

Antecedents And Consequences Of Team Empowerment. Academy of 

Management Journal, Vol. 42, No. 1, pp. 58 –74. 

 

Kosasih, Natalia dan Sri Budiani. 2007. Pengaruh Knowledge Management 

Terhadap Kinerja Karyawan: Studi Kasus Departemen Front Office 

Surabaya Plaza Hotel. Jurnal Management Perhotelan, Vol. 3, No. 2: 80-

88. 

Kreitner, R., and Kinicki, A. 2010. Organizational Behavior, 9
th

 edition. New 

York: McGraw-Hill Irwin. 

 



Lev, Smadar & Meni Koslowsky. 2009. Moderating The Collective And Self 

Efficacy Relationship. Journal of Educational Administration, Vol. 47 

Iss: 4, pp. 452 – 462. 

 

Lumbantobing, P. 2012. Manajemen Knowledge Sharing Berbasis Komunitas. 

Bandung: Knowledge Management Society. 

 

Luthans, F. and Ibrayeva, E.S. 2006. Entrepreneurial self-efficacy in Central 

Asian transition economies: quantitative and qualitative analysis. Journal 

of International Business Studies, Vol. 37, pp. 92-110. 

 

Mangkunegara, Anwar P. 2000. Manajemen Sumber Daya Manusia. Bandung; 

Penerbit Remaja Rosdakarya. 

 

Menon, Maria E. 2002, Perceptions of Pre-Service and In-service Teachers 

Regarding The Effectiveness of Elementary School Leadership in 

Cyprus, The International Journal of Educational Management, 91-97. 

 

Nonaka, Ikujiro & David Teece. 2001. Managing Industrial Knowledge: 

Creation, Transfer and Utilization. Sage Publications. 

 

Northouse, G. 2007, Leadership Theory and Practice (3rd ed.). Thousand Oak, 

London, New Delhi: Sage Publications, Inc. 

 

Pabundu T. M.,. 2006. Budaya Organisasi dan peningkatan Kinerja Perusahaan 

Jakarta: Bumi Aksara. 

 

Pearce, Craig L. et al. 2003. Transactors, Transformers And Beyond: A Multi-

Method Development Of A Theoretical Typology Of Leadership. Journal 

of Management Development, Vo. 22(4), pp. 273–307. 

 

Peraturan Kepala Kepolisian Negara Republik Indonesia Nomor 22 Tahun 2010 

Tentang Susunan Organisasi dan Tata Kerja Pada Tingkat Kepolisian 

Daerah. 

 

Peraturan Kepala Kepolisian Negara Republik Indonesia Nomor 16 Tahun 2011 

Tentang Penilaian Kinerja Bagi Pegawai Negeri Pada Polri Dengan 

Sistem Manajemen Kinerja. 

 

Prawirosentono, S. 2012, Manajemen Sumber Daya Manusia: Kebijakan Kinerja 

(Kiat Membangun Organisasi Kompetitif Era Perdagangan Bebas 

Dunia). Edisi kedua. Yogyakarta:BPFE.  

 

Samsudin, Drs. H. Sadili, MM., M.Pd. 2006. Manajemen Sumber Daya Manusia. 

Bandung: CV Pustaka Setia. 

 



Santoso, S. 2005. Menguasai Statistik di Era Informasi SPSS 16.0 for Window. 

Jakarta: PT. Gramedia, Anggota IKAPI. 

 

Schwarzer, R., & Jerusalem, M. 1995. Generalized Self-Efficacy scale. In J. 

Weinman, S. Wright, & M. Johnston, Measures in health psychology: A 

user’s portfolio. Causal and control beliefs (pp. 35-37). Windsor, UK: 

NFER-Nelson. 

 

Sedarmmayanti. 2003, Tata Kerja dan Produktifitas Kerja. Bandung: Mandor 

Maju. 

 

Sekaran, U. 2006, Metodologi Penelitian untuk Bisnis. Edisi 4, Buku 1, Jakarta: 

Salemba Empat. 

 

Sims Henry P. Jr., Samer Faraj, Seokhwa Yu. 2009. When Should A Leader Be 

Directive Or Empowering?How To Develop Your Own Situational 

Theory Of Leadership. Business Horizons, Vol. 52, pp. 149-158. 

 

Srivastava, Abhishek, Kathryn M. Bartol, Edwin A. Locke. 2006. Empowering 

Leadership In Management Teams: Effects On Knowledge Sharing, 

Efficacy, And Performance. Academy of Management Journal, Vol. 49, 

No. 6, 1239–1251. 

 

Sugiyono. 2010. Metode Penelitian Bisnis, Bandung: CV.Alfabeta. 

 

Van den Hooff, B., & Femke de Leeuw Van Weenen. 2004. Committed to Share: 

Commitment and CMC Use as Antecedents of Knowledge Sharing. 

Knowledge and Process Management, Vol. 11, No.1, pp. 13–24. 

 

Ulrich, Dave & Dale Lake. 1991. Organizational Capability: Creating 

Competitive Advantage. Academy of Management Executive, Vol. 5, No. 

1. 

 

Undang-Undang Nomor 2 Tahun 2002 Tentang Kepolisian Negara Republik 

Indonesia. 

 

Walumbwa, Fred O., Bruce J. Avolio, Weichun Zhu. 2008. How 

Transformational Leadership Weaves Its Influence on Individual Job 

Performance: The Role of Identification And Efficacy Beliefs. Personnel 

Psychology, Vol.61, No.4, pp,793-825 

 

Widianto, Sunu. 2010. The Role of Knowledge Sharing and Self Efficacy: Impact 

of Empowering Leader Behavior on Individual Performance. Department 

of Management and Business Journal, Faculty of Economics and 

Business Universitas Padjadjaran. 

 



Wijayanto, Setyo Hari. 2008. Structural Equation Modelling dengan Lisrel, 

Konsep dan Tutorial., Jakarta: Graha Ilmu. 

 

Yajiong Xue, John Bradley, Huigang Liang. 2011. Team Climate, Empowering 

Leadership, And Knowledge Sharing. Journal of Knowledge 

Management, Vol. 15 Iss 2, pp. 299 – 312. 

 

Yukl, G. 1994. Leadership in Organizations, Third Edition, Prentice Hall, 

Englewood Cliffs. 

 

Zhang, Xiaomeng & Kathryn M. Bartol. 2010. Linking Empowering Leadership 

And Employee Creativity: The Influence Of Psychological 

Empowerment, Intrinsic Motivation, And Creative Process Engagement, 

Academy of Management Journal, Vol. 53, No. 1, pp. 107–128. 


	8_Daftar Pustaka.pdf (p.124-129)

